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CONVENTION 156

Convention concerning equal opportunities and equal
treatment for men and women workers : Workers
with family responsibilities. :

The General Conference of the [nternational Labour
Organisation,

Having been convened at Geneve by the Governing
Body of the International Labour Office and having
met in its Sixty-seventh Session on 3 June 1981, and

Noting the Declaration of Philadelphia concerning
the Aims and Purposes of the International Labour
Organisation which recognises that «all human beings,
irrespective of race, creed or sex, have the right to pur-
sue their material well-being and their spiritual deve-
lopment in conditions of freedom and dignity, of eco-
noming security and equal opportunity», and

Noting the terms of the Declaration of Equality of

Opportunity and Treatment for Women Workers and
of the resolution concerning a plan of action with a
view to promoting equality of oppertunity and treat-
ment for women workers, adopted by the International
Labour Conference in 1975, and

Noting the provisions of international labour Conven-
tions and Recommendations aimed at ensuring equality
of opportunity and treatment for men and women
workers, namely the Equal Remuneration Convention
and Recommendaiion, 1951, the Discrimination (Em-
ployment and Occupation) Convention and Recom-
mendation, 1958, and Part VIII of the Human Resources
Development Recommendation, 1975, and

Recalling that the Discrimination (Emplovment and
Occupation) Convention, 1958, does not expressly
cover distinctions made on the basis of family responsi-
bilities, and considering that supplementary standards
are necessary 1n this respect, and

Noting the terms of the Employment (Women with
Family Responsibilities) Recommendation, 1965, and
considering the changes which have taken place since
its adoption, and

Noting that instruments on equality of opportunity
and treatment for men and women have also been
adopted by the United Nations and other specialised
agencies, and recalling, in particular, the fourteenth
paragraph of the Preamble of the United Nations
Convention on the Elimination of All Forms of Diseri-
mination against Women, 1979, to the effect that
States Parties are «aware that a change in the tradi-
tional role of men as well as the role of women in
society and in the family is needed to achieve full
equality between men and women», and

Recognising that the problems of workers with
family responsibilities are aspects of wider issues re-
garding the family and society which should be taken
into account in national policies, and

Recognising the need to create affective equality
of opportunity and treatment as between men and
women workers with family responsibilities and between
such workers and other workers, and

Considering that many of the problems facing all
workers are aggravated in the case of workers with
family responsibilities and recognising the need to
improve the conditions of the latter both by measures
responding to their special needs and by measures
designed to improve the conditions of workers in general,
and

Having decided upon the adoption of certain pro-
posals with regard to equal opportunities and equal
treatment for men and women workers : workers with
family responsibilities, which is the fifth item on the
agenda of the session, and

Having determined that these proposals shall take
the form of an international Convention,
adopts this twenty-third day of June of the year one
thousand nine hundred and eighty-one the Ioilowing
Convention, which may be cited as the Workers with
Family Responsibilities Convention, 1981 :

Avtiele 1

1. This Convention applics to men and women
workers with responsibilities in reolalion to their de-
pendant children, where such responsibilities restrict
their possibilities of prepating for, entering, partici-
pating in or advancing In economic activity.

2. The provisions of this Convention shall ulso be
applied to men and women workers with responsibili-
ties in relation to other members of their immediate
family who clearly need their care or support, where
such responsibilities restrict their possibilities of pre-
paring, for, enmtering, participaling in or advancing
m economic activity.

3. For the purposes of this Convention, the terms
«dependent child» and «other member of the immediate
family who clearly needs cars or support» mean persons
defined as such in each country by one of the means
referred to in Article 9 of this Convention.

4. The workers covered by virtue of paragraphe 1
and 2 of this Article are hereinafter referred to as
«workers with family responsibilities».

Article 2
This Convention applies to all branches of economic
activity and all categories of workers.

Article 3

I. With a view to creating effective equality of
opportunity and treatment for men and women workers,
each Member shall make it an aim of national policy
to enable persons with tamily responsibilities who
are engaged or wish to engage in employment to exer-
cise their right to do so without being subject to discri-
mination and, to the extent possible, without conflict
between their employment and family responsibilities.

2. For the purposes of paragraph 1 of this Article,
the term «discrimination» means discrimination in
employment and occupation as defined by Articles 1
and 5 of the Discrimination (Employment and Oceu-
pation) Convention, 1958.

Article 4

With a view to creating effective equality of opportu-
nity and treatment for men and women workers, all
measures compatible with national conditions and
possibilities shall be taken.

(a) to enable workers with family responsibilities
10 exercise their right to free choice of employment; and

(b) to take account of their needs in terms and con-
ditions of employment and in social security.

Article 5

All measures compatible with national conditions
and possibilities shall further be taken-

(a) to take account of the needs of workers with
family responsibilities in community planning; and

(¢) to develop or promote community services,
public or private, such as childcare and family services
and facilities.

Article 6 ,

The competent authorities and bodiesin each country
shall take appropriate measures to promote information
and education which engender broader public under-
standing of the principle of equality of opportunity
and treatment for men and women workers and of the
problems of workers with family responsibilities, as
well as a climate of opinion conducive to overcoming
these problems.
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Article 7

All measures compatible with national conditions
and possibilities, including measures in the field of
vocational guidance and training, shall be taken to
enable workers with family responsibilities to become
and remain integrated in the labour force, as well as
to re-enter the labour force after an absence due to
those responsibilities.

Article 8

Family responsibilities shall not, as such, constitute

a valid reason for termination of employment.
Article 9

The provisions of this Convention may be applied
by laws or regulations collective agreements, works
rules, arbitration awards, court decisions or a combi-
nation of those methods, or in any other manner
consistent with national practice which may be appro-
priate, account being taken of national conditions.

Article 10
1. The provisions ol this Convention may be applied
by stages if necessary, account being taken of national
conditions : Provided that such measures of implemen-

tation as are taken shall apply in any case to all the
workers covered by Article |, paragraph 1.

2. Each Member which ratifies this Convention shall
indicate in the first raport on the application of the
Convention submitted under article 22 of the Consti-
tution of the International Labour Organisation in
.what respect, if any, it intends to make use of the
faculty given by paragraph 1 of this Atrticle, and shall
state in subsequent reports the extent to which effect
has been given or is proposed to be given to th Cun-
vention in that respect.

Article 11

Employers’ and workers’ organisations shall have the
right to participate, in a manner appropriate to national
conditions and practice, in devising and applying mea-
sures designed to give effect to the provisions of this
Convention.

Article 12

The formal ratifications of this Convention shall
be communicated to the Director-General of the Inter-
national Labour Office for registration.

Article 13

1. This Convention shall be binding only upon those
Members of the International Labour Organisation
whose ratifications have been registered with the
Director-General.

2. Tt shall come into force twelve months after the
date on which the ratifications of two Members have
been registered with the Director-General.

3. Thereafter, this Convention shall come into force
for any Member twelve months after the date on which
its ratification has been registered.

Article 14

1. A Member which has ratified this Convention
may denounce it after the expiration of ten years from
the date on which the Convention first comes into
force, by an act communicated to the Director-General
of the International Labour Office for registration.
Such denunciation shall not take effect until one year
after the date on which it is registered.

2. Each Member which has ratified this Convention
and which does not, within the year following the expi-
ration of the period of ten years mentioned in the

preceding paragraph, exercice the right of denunciation
provided for in this Article, will be bound for another
period of ten years and thereafter, may denounce this
Convention at the expiration of each period of ten
years under the terms provided for in this Article.

Article 15

1. The Director-General of the International Labour
Office shall notify all Members of the International
Labour Organisation of the registration of all ratifi-
cations and denunciations communicated to him by
the Members of the Organisation.

2. When notifying the Members of the Organisa-
tion of the registration of the second ratification com-
municated to him, the Director-General shall draw
the attention of the Members of the Organisation to
the date upon which the Convention will come into
force.

Article 16

The Director-General of the International Labour
Office shall communicale to the Secretary-General of
the United Nations for registration in accordance
with Article 102 of the Charter of the United Nation
full particulars of all ratifications and acts of denuncia-
tion registered by him in accordance with the provi-
sions ol the preceding Articles.

Article 17

At such times as it may consider necessary the
Governing Body of the International Labour Office
shall present to the General Conference a report on the
working of this Convention and shall examine the
desirability of placing on the agenda of the Conference
the question of its revision in whole or in part.

Article 15

1. Should the Conference adopt a new Convention
vevising Lhis Convention in whole or in part, then,
unless the new Convention otherwise provides.

{a) the ratification by a Member of the new revising
Convention shall ipso jure involve the immediate
clenunciation of this Convention, notwithstanding the
provisions of Article 14 above, if and when the new
revising Convention shall have come into force;

(b) as from the date when the new revising Conven-
tion comes into force this Convention shall cease to
be open to ratification by the Members.

2. This Convention shall in any case remain in force
in its actual form and content for those Members which
have ratified it but have not ratified the revising
Convention.

Article 19

The English and French versions of the text of this
Convention are equally authoritative.
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xafopa ve smSidxouy Ty vAXY Toug Tedodo xat Ty Tveu-
potixn, toug avemtuly: ereifepa o pe afrompémein p-
ouxovouLxy] acpaAstx vt pe toeg SuvatérTeg emiTuylagn”

"Eyovrag vrdn toug bpouc mg AraxnpuvEng v Ty
LOOTNTE  EUXALPLOY KL PETAXELPLONG TwY soyalOuevmy Yu-
VaIXmV ®al TV aRdQuon mov apogd uétea wou wpéTeL va
Angloly vy v mpodiinon ™5 tobTnTag suxatptdv xat
uetayslpiong Tov epyalbpevey yovarxdy mou viobethbnue
arbd ) Awbvi) Suvdaonedn Egyasies w0 1975

- ‘Eyovrag uwbdn g Sxtafers tov Siebvey cupBdazwy
XL GUGTEOEWY tpyaotag wou oxomedouy va cEacpahicouy
T webTnTa suxatptdy Xt petayeipiong i Tous cpvalo-
pévoug xat twv Sbo glAwy, Snhadh T cdpBooy wat T 6d-
oracy Tou 1951 yux Loy apoifn, ™) sdufacy xaL w1 cletaoy
Tov 1950 yix 1 Sudxpiey (amuoybinon xar emdyyeApo)
xat to VIII Mégoc ™ clotaong tou 1975 yie avdm~véy
tov avlpdmivou evepyyrixoed’

TrevBuuifovrag 67 0 oduBacy vov 1958 yia T Sidxgioy
(amooybhnon xa emayyshua) dev xaddmrst onTd TIC Sn-
xploetg wou Bacilovrar oTic atxoyevelaxés umoypedaels ot
xplvovtag étu amoutodvrar véor xavéves yio To Oéux autd.

"Exovrag vmédy toug dpovg g cl6rasns tou 1965 yix
TNV ATACYOANON TOY YUVRIXGWY {LE OLXOYEVELAXES UTOY QS -

oeig xar T petaPorés. mov emnAbay awé téte mou ebye
vioBetnbet-
"Eyovtag umddn 67 éyouv uiobemnfel amd vo Hvwpéva
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R TANpY) LOOTHTE avdpmv UL YLVELHOYM

Avayvopllovtag 61t T wooPApata Twv zpyalopévey
Tou £}0UY OLXOYEVELXEG UTTOYBEWOEL; sivar TAsupég supl-
tepwv Bepdrwv mov agogody Tv otoyévela xar TV KO-
vie mov Tgémel v bvind) moMTind, va ta AdBe wwody THg

Avozy’vaiCov‘m; ™y ow,o't'rxn o 3‘qy.v.?up*m95i w.g'c, o -
YRoTie?] LobThTo SUXRLOLOV XAl peTaysiolong LETXED Twy
egyalouévay tmv Sbo @lAwvY Tou éxouv ouxoyevetaxds uTo-
XeEaELs, dws war petald auTdy ®ar Twv & spvalo-
pévev’

Koivovrag 61t mol& amd T mpofMuate, wou avtie-
Twwifouy 6ho oL epyalbuevol eivar ofitepa oty TEplTTRGY,
v epyalopévey pe OLLOYEVELAXEG UTOYPEOELS XAl ave-
yopilovtag v avdyxn ve Behtiwbel n 866 voug tooo
ME pétpx Tou ve aviamoxplvovtar otig eudixés avdyres
toug 600 xax pe pérpx wou oxewelouy vo BeATtdicovy Ty
Béom Twv epyalouévav yevixd

Aqol anopdoiee va anodeybel Sidpopeg mpotdozls oye-
Tixég e TNV LOOTYTE SUXMIPLIV XAl METUYELPLGYS YL TOUG
epyalopévoug Tov dbo plhiwv : epyaldpevor pe otxoyevela-
x€g umoypeaigelg, LT wou amotedetl To wéumTo Oéua g
nusphowng ddrabne tng cuvédou

Agob armopdotos étt avtég oL wpotdasis B mwdpouv T
poppn drelvols obufaorns, anodéyerar onuspe, sixoot Teeic
Touviov 1981 v wapaxdro odpfacy, wov Ba avapépctar
s 1 «Xbpfacy v tous zpyalOMEVOUS UE OLXOYEVELXKES
vmoypehosts, 1981y,

"Agbpo L.

1. H obpBacy avt epupudletar ortoug zpyalopévoug
%ot T 300 PUAWY oL Exouv uToypEdiaTLs Tpog ebupTh LV
an’ autobs waidid, c@OGOV OL UTOYEEGGELS KUTES TEpLOph-
Touv 1tg Suvarérrés toug va mpoeTolpasBoly ya Tv sigodo,
ouupeToy”) v Tpdeds toug oV ouxovowxyh dpxoTrptémTa.

2. O dwxrakelg vt mg obuPaone sonpuolovrar erione
owoug epyalopévous xal Twy o QUMWY pe umoypEoE

mpos dMAx wéhn TNg dutons owoviviiig Toug mou dyouv
paveph) avaywn amh Tig ppovrides ) Ty umosThEY Toug,
egbcov o umoypedosis wutés meptopilouy Tig SuvatéTyreg
TEOETOLLAGIRS YIX T £looBo, cuppeTtoxd A Tp6ods Toug
GtV oLxovouLxy dpxsTreLéTHTX.

3. I Toug oxomolg autods us Toug bpovs wekaprdyueve
mondidn xar «dAho péhog THE dusong owoybvelag Tou &xet
pavegn) avayxn awbd epoviidzs N umooThetEny voolvral To
TpbowTa mou opifoviar wg wétoia oe xdfe ydox W évay
ou:r:é Toug TEbToLE, oL avanéoovtar oto dplso O auths g
OpBoomg. : o '

Ou zpyalbusvor mov avagépovtar gTig Tapxypdeoug 1
e 2 amoxahovvial RapEK&TE (eayaldpIvol us oLxoyeveLx-

.
®E¢ UTOXPEMGELY.
: 'Agbpo 2.

Avt 0 olufen spxpudletur ¢ FAcus Toug xhadoug
OLXOVORLKAG §pmc~:n§.;6~nu; &t @ 6i.5g IS ReTHYOplES
v spyaloubvov.

‘Agbgo 3.

1. Me oxomé va zabiepwbel 1 mpaypatueh obmTa cu-
AAOLOY %t peTaysipiong v Toug spyalowbvoug wal TV
300 @VLwy, xdfe  Méhog moémer v mephauBdver avducon
oToug onomols g sthvixdg Tou mohtinfe, T Steuxndiuven
TWY TEOCATWY UE OLKOYEVELNHEG UTOYPEMOELE TOU AT~
oyorodvtar 7 Béhouv va Bgolv amacydinen, va aoxhoouv
auTé To Suxaioud Toug ywels ve umbxswTar T Sraxplocig
zal, 600 sivar Suvaté, yweig ve ouyxpolbovTar oL emayysh-
poTH€s L€ TLG OLXOYESVELXEG TOUG UTOYPZMGELS.

2. Ty mo mave wxadyeapo 1, o bgog «Sidxpieny on-
paive T Sudzolen TV amacyéANeY xer To swdyyehus,
brwg Ty mposdlopifouy tu deboa 1 uar 3 g chuBaoyg
wou 1938 via = Suixpioy (amacydhnoy zx cmdyyehux).

"Apbgo 4.

’

Hp?xsup.évou 3 :/.aﬁz:;(o(‘)at n x;;c.-(y.oc:rv.xﬁ LOThTR zu-
AOULPLOY XL UETHYELELGNE GToug sayxloudvoug xay Twv Slo
QUhov, mpEmen v AxuBRvovTan Ghx e 12éTsx mwou cuuBiBh-
Covrar pe 7ig =Bvikés ouvbiueg xar duvatéireg @orc -

. :

%) v TRLTPEMETHL 5TOUS spvalouEvoug we oucovevsiaxée
umoygewaels v zivar 6z Béoy va aoxoldv To Swaiwpd Toue
1o chzdlzgn s’—.-.:}.w'r'; x:’xcy‘é)\‘qo-q,; P

B) ve hapBavovzar vwedy ot avdirxzs Tous wg w03 Toug
8p0V3 XATAGYOINCYS KoL AOVWVILAS AGQAALGHS.

T

"Agbeo 5.

Ipémer emiong vo AapBavovtar Ao Ta uétox wou GuwPe-
Balovtar pz 715 cbvixés ouvdixeg xar Suvatémrzg @ore :
®) oL avdyres Twv sgyalopévey uz owoyeverxxég umo-
1ee0ozlg va AxpBdvovtat umdly ooy vowoTiné maoyedw-
,
HATIGWS xa

B) va avawrtbooovral 9 va mgowdodvrar Snudoteg f 1diw -
Tueés nowoTixés unpesiss, dTwg oL uRygzaieg wou Topéyouy
Ppovtideg ot mondik nat Sicuxolivozlg GtV ouoyévei.
: "AsBgo 6.

O wpubdies apyés xat opyovicpol xdfz yopag mpémer
vee hapfavovy T xatdddhe pérpo v ve mpowBodv Ty
evuépnoy xa sumaideuay, doTe va xaravosiTar xaAdTERX
amb To %owé N apyH TS L6TNTRG SuNUELdY KoL weTaYEl-
pLomng yie Tous spyalouduous Ty Sdo GUAWY wat T TEORAA-
paTa Tov spyabouévay ue oixoyevalanés Loy petoats, xabdg
emiong na T Snuiovpyie suvoixed xAlpatog ix TV ewi-
e avtdy Ty Teofinudray.

'Apbpo 7. ‘
[pémer va Axpfavovrar dhe Ta pérpa wov cuuBiBdlovrar
ue Tig ebvizés ouvBines xan Suvatéryres xat, uetalh dAAwY,
PETPX ETRYYEAUXTIROD TEOCOVUTOAGIOD XXl EMAYYEAULETL-
NG UETEPTIONG TOU Yo emiTpEmouy oToug epyalopévoug
Pe OLXOYEVELEXEG UTOYPEAGELS Y EVOWULATMOVOVTEL GTO Ep-
yaTed Suvepikd xan ve wxpauévouy o autd uebdg eniong
*ol v SavaaTaa ohodviar UeTd amhd amougic mou opethetal
6" auTES Tig LTOYPENDTELS. e
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‘AgBoo 8.

O onxoysvsmx@ UTTOYEEMOELS Sev ym:o'poﬂ)v, wg TéTOL&.‘,;,
v amotzAégovy Bdotpo Abye Teppatiopod ™G epyrolaig
oyéoms.

"Aglgo 9.

O Bardées avthe e cmp.Bocch, y.'ropouv VL SOAPWUO-
oTobY e vagoﬂ:-:n/s, ~xEes, cu)&o-{n/eq oupBaszis,
xowov”'{.l.ou’ emue teNozwy, darqrinég anoqaoccsu;, dteaoTL-
%é¢ amoQdosls- ) e cquuoccrgm avtev Ty pfowy 7 ue
— X A% 7 - L A
0oLV TOTE dAAD XXTEIANho Tpdwo, mou cuuPiBaleTal
us v Ovorh) moaTind xo AcBdver vddn Tou Tig eBvinés
cuvlihxes

ya,-—vr ¥l

"Apbgo 10.

1. Ov Swrdizig xutihg e cdpfacye urmogoly, avdicyx
pe 7tc ebvixée ouvBireg va scpocou.oo-—oﬂv otadiond, av sivor
VT, (e T wgobnéleoy 671 Ta wétpa mou mp,ﬁowowou.
vt 7o oxomh 2utdy Ba coapuélovrar ge «dbe wzpintwoy T
6roug tovg eoyaloudvoug, mou avapépst m wap. 1 ~ou do-
Boov 1.

2. Kdbe Ménog, mov emucupave: avth 77 ovuPxoy, =pémst
vao avagégel oy mpddTyy Exbeon v TV capuoY TS
abuBacns rovumoBiiia, clppwya e 7o %3050 22 tov Kara-
oratizot e Awfvalg Ogvavweong Eovasiac, zdv won oz
ToLEG 8L:mo'zis’ng GromedeL va uvEL Yehon Ths SuvasbTrTag
oL Tou mapéysTa. amb v wxz. 1 avten zou aghgou., wa
oTig emlpeveg exbéozig Oa 19é7:-v. Vo auaQEse. TV éxtacy)
™G toyv0g mou €36 N OrOTELS, v dWGs: 67TIC SLUTALEN
avThe Ths oduBacre.

"Apbao L1,

(OT '*(owmc“" Twv ""‘(')no"(ov A% 222 Zougvewy Oz &pouv

20 Swaiows va aunuetéyouy 1w vav Te6mo mov va cuufe-
Bo'u:zfxv. us w2 slvids oubixes wxu mpaxTixd oTRY Tme-
Cepyucin x :'/.:'J.o*('f. Twy u€Tpwy, wou raufavovTal yix

ug epaAsuoaTowY ou Sixtdialg awThs Thg evuBrons.

"Agbso 12,
O+ emionueg a:‘.n,cuawc:'.; xuthe g ovufBasys B wowvo-
wmotobvtar 6to ['evixd ArzubBuvrh) tou Awebuols Tpageiou
Eoyasiae yix wavaydosy.

"Agboo 13.

1. :\")TI’] 7 c’n')pﬂac‘q Sscy.s',bs'. wbvo xelve T Mény w3
Auzbvolg Opydvwong Epyacios, ~wv omoiwv o Tavidg
Areuluvtng éyzn vaTaywplos: Tig TmLEGOEC

2. Ox asytost va woyls: Smdexa wnves ::Td( TV AXTA-
XOPLon Twy  IRixupwezwy 8% Mehowv amd To Tewxd
Asgubuvry.

3. Ton ovvéyaa auth n o’uy@occm Oa xoyioe. Kl chu;c

v xafe Méhog ddena unveg pevd v nuepourvic, xatd
v amola fyve ¥ raTay oo TN rdswehg THE.

"Apbpo 14.

1. KdBe Méhog, mov éyer smnupdioet auth =7, ouy.ﬁycn,

S
ago’zcouv Séxat /povux

7

(L":opc,i vor Y /a'x*(y-i'/\ awed
b g qu;pow’vu, oU N o‘uy.Bacm 'r:m'*q ©op% dpyLoE
veo toylet, pe wla wpadn wou xowemowsitar oto [avixd
Avzubuvry Tou Aasﬂvoug Toageiov Epyastag yia xazaywpoton,

H sozayyehia Oo apyloet va woyder éve zz9v0 peta v
NUEpopYvia, XATE TYV oTole £yvE ¥ xatd (OLLGT THG.

2. Kabe Méroc, mov éyel emixuvpwas: x.7h 1 oduBaoy
xar dev aonfigsn To Suaiwpa xaTayyerire mou mpofAémet

avté 1o aplpo. péou. oe Sikotrua svég ypdvou and T XHEn
e dzxastiog,” mou avapépetar. gTiv mpovyobpevy  Tapd-
voago, Ba desucierar yia pror wavolbpyia’ dexoetia xat:6Ty
cuvéyere B umapet vou. xatayyEihel avth T ‘cbufacn oTo
tého¢ xabe Sexactiog nan pe:Tovg dpoug wou mpoPhémel autd
to aofigo.

‘Aolpo 15.

1. O Fevixde ArcvBuvrisrou Awebvais Tpagetouv Epyasiag
B yvewsrtomorsl & iz Ta \'Iékq g Awsivods Ooyowmtmr;
Eeyacizg Y AJ(.“.L/O)OLO"/) Oy Ty --rvxupmo.mv xaL
*ETHYYIIADY, - TeU 00 o ReotvTaL aitd ta Méhg g
Ogvyavocre.

2. Mvastonowdvrag ova Ménn ws Op*(cwwc-qg THY Az
ooy Tne Sedtepyg :rv.xupcocmg mou Tou €yet xowornornzt
o [evinde Awvbuvrig meémsr vx :T’:LO"“I]G Y mooom
Twv Mzhdv 95 Op'\{ocvwc'rq ety ny.r-:poy,qvca x7ed Ty omole
auth) ' oOpBacy O apyidit va idyldel.

"Apbpo 16.
O TIavix AL_uﬂuv~q; TOU Az:@voug Maageiov Egyactag
ToEReL vt ,coworm:'. 670 Tevind Tazpparén zewv vap.a‘)wv

Efvcav v razaydeion, couswve ue o dsbpo 102 wou
Karaoraricod Xdsmy ov vauwwv Ebvew, mafpste =R

P0wopizs oyeTinéc e GAIg TIS TTILXUSOGELS XAL TI§ THULLLS
RoTayyTaleg, U s’_s uaTaywsics, sbuowva us 75 Rats-
-

Eaig Twv mzonyolusvev xgbewv.

'Aghea L7,

To AwotxnT AO ZuuPodize zeu Auzbveiz sxosiov Egyx-
atxg, »20z posd ey 7o pi vy wvaynato. O umoBadiier oy
Tewiwri, Tovdrdoneyn wx &xlzoy yix w4y 2oxeuovh 7u71';q
g cvu.Boco-r, e, 0 sZzrales uv uoé e v Syypaoet i
Nus o*qo"z Sudeafr, Tnz Suvdidavzbrz Béua wix T ohuch
N wzews; wabzozren e

"Azbze 18.

1. Z: mepintoon wou 1 cuvdidouedn Umoicet wur vex
aduBacy, mov avabswost avth T clufacy, ohxdk 7') y.spzxo'c.

nat epdooy 7 véx oVuBacy dzv opilst Stxpogerind, T6E !

a2} H smndswoy oz—é évar Méhog g véae avabewpnrinds
obuPacns Bz smobos avtodixmo v ducon warxyyehio
auThs ThG cug.ﬁoca‘r‘_', TAEX T ; Sratabeic Tov magamdve
debsou 14, nz <y N véx ovofewpnTiny cdu-
Baan B 27 x0yicsL var raxus.

3) Arb :iv quesopnvin, mou B apyicz: va toyber 7 véa
avafeor iy odufacy, auty 1 oduPacy Ba nader va stvet
vyt e emdswey amd ta Mé.

2. Es #&fs mepimtwon auty) N oduBacy Oo mapausiver
oz oD HE T HLOPYY XL TO TEPLELOUEVE TG, e exetva
7 Méln mov ™V &xouv smixvedoe adha dev Eyouv emivu-
cwaz, Ty avabewentiny) ¢ obuBaoy.

"Agbgo 19.
Tn *(od\)\'.zé nar ayyhud xeiuevo autig Tne  ovpPaong
etvor giioou aubevting.
'Agfgo Bebrepo.
H rapaysapog 3 zov &pdpov 11 ou v. 1:346/1983 «rpemo-

woinon %ot qwaEAtpeen SrataBeov TN epyatiwig vopodesiag
wat S Bagdpey Sepdtovy avtmadistata: wg eEvs:
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EOHMEPIZ THZ KYBEPNHZEQZ (TEYXOZ MPRTON)

«3. Ot 3awdves Aeitovgyiog TV urmpedmidy Tou Ymeupysicy
Epyasiag oto cBorepins ($Eoda srévaons, cBomhionic vpa-
geiov, pumaued, Séppaveng, Ypepds OAng xA%.), frog
emiong o1 Samaveg tou eldinod emBbuaTog TOL TPOSWELALY ToU
watabEAheTar ¢ auth TI@ TN vmnpeoia tov ot0 cBwiesiug,
oy sEwv wviteng xat g extée Edpag amolnuingde Ty,
emitaglvowy tov mpobmoloyiowh Tou Ywovpyetow Bpyasiagn.

‘Apdpe tpito.

Ouwnovopinny evioyuan spyorodradlnhixdy opyavdsse,

O mpadeoptes umobohte alTnomg %ot JowaloAoynTingy i
ouovolIny) evioyuan TV TUWRaMeTINGY GpYAVOTEwT $v6ug
1985, nou mpodhémavear xwd 7i5 DuardBerg Ty mag. 1, =i
pimters 37 tow doSipow 1 v TL:A. 901/1976, magzacsive-
vegr wéysr 31 Asweuszion 1985.

‘ApBss titagro.

H iaybe avrtad zov vopow agyifat amd <1y muspuurviz I3
A § v ML
Snuosicuste tov gty Epnuesilz g Kobesvisens.

Il xzavyincoper oy Snposieuan tou Tapdvrog oy Egnue-
; , o

2z ang Kubipuizeog nar v extihesn 700 0§ vO400  TOY

Kzazos,

Adrva, 11 Aexsploion 1985

O MPOEAPOL THI AHMOKPATIAZ
XPHZITOZ ANT. ZAPTZETAKHI

ol Ynoyeroi
YFEIAY APONOIAZ KAl
KOINQNIKQN AZQAAIZEQN

FEQPYIOX TENNHMATAX
EPFATIAZ

EYAFTEAOX TIANNONOYAOZ

ESQTEPIKQN
KAPOAOX MAMNOYAIAZ

Oewonidnze zac 180nxe y Meyain Speayida 1ov Kodrovg.
Addva, 17 Asxzubsios 1985

O ENI THZ AIKAIOZYNHE YNOYPTOZ
TEQPrIOT - AAESANAPOT MAFKAKHI

400 TO €EONIKO TYNOrPA®EIO









