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THZ EAAHNIKHZ AHMOKPATIAZ

TEYXOZ NMPQTO Ap. dUMou 20
6 ®eBpouapiou 2001

NOMOZ YIT APIO. 2885

Kupwon twv ApBpwv Zuvetalptouou tou Eupwrtaikou Opya-
viopou yta avdrtuén g Eldikng Aywyng.

O NMPOEAPOZ
THZ EAAHNIKHZ AHMOKPATIAZ

Ekdidope Tov akdAoubo vipo ou YrpLoe n Bouhn:
Ap6po mpwTO

Kupwvovtal Ta Apbpa Zuvetalplopol tou Eupwraikou
Opyaviopou yia avdrtugn g Edikig Aywyng, mou eykpi-
enkav otig 4 NoepBpiou 1999 oto MivteApapt g Aaviag,
TWV OTo{WV TO KE(EVO 0 MPWTATUTIO OTNV ayyAIKr] YAwooa
KAl o€ HETAPPAOT OTNV EAANVIKY) €XEL WG £ENG:

Articles of Association for European Agency for Develop-
ment in Special Needs Education.
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Article 1
HAME AND DOMICILE

The name of the institution is the European Agency for Development in Special
Meeds Education.

The institution is a salf-goveming intemational agency.

The institution is curmently domiciled in the municipality of Middeifart, Denmark, and
govemed according to Danish Law.

Articla 2

OBJECTIVES

The objectives of the agency shall be to work for the improvement of quality in
special needs education in Europe and to work for the creation of a current and
permanent framework for European collaboration in all fields of special needs
education for children, young people and adults. The agency shall fulfil iis objectives
by means of

1. promaoting Eﬁmpaan research and development in tha field of special needs
aducation,

2. working for the astablishmant of an affective system for the collaction,
processing and distribution of information regarding new and innovative measuras in
tha fiald of special needs education in Eurcpe,

3. focusing on subjects of high priority for the further development of special needs
education

4. working for effective efforts in the flelds of special needs education through
coursas, study visits, seminars and confarences, and

5. supplementing programmes within the framework of other intemational bodies,
such as tha EU, the OECD, the European Council and the Mordic Council.

The primary target groups of the institution shall be sducational institutions, including
schools, instituions for in-service training, professional and political advisers,

mmm psychologists and others who deal professionally with special needs
education.

Articla 3

The institution shall be an equitable association of the member states of the
Europaan Union as well as Norway and Iceland.
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The institution may work with countries other than the membarship countrias. Thasa
countrias may ba granted the status of observers for a limited perdod or be admitted

as members of the instituion. Countries that are admitted as members must pay a
full membarship fea.

The institution shall be funded by means of an agreed annual conldbution from the
membership countries. The annual contribution has to be paid before 15th Fabruary
each year and is deemed a membership fes. The institution shall continue to seek

support from the local and regional govemment where the institution is based and
shall furthermore seek funding from the Eurcpean Commission.

Liquid assats not necessary for the day-to-day operations ol the institution shall be
placed or invested in one of the following ways: (i} as deposils in banks or saving
banks in any country in the Eurcpean Union, (ii) in sacurties issued by morigage
credit institutes or by other credit institutes subject to public regulation, or (i) in
securities, exciuding shares, which otherwise by nature of the characteristics and

terms of security can be compared with those instruments stipulated in numbers (i)
and (ii).

Article 4
LIABILITY

The institution is only liabla for the assats of the institution at any specific time.
Board members, the Chairman and the Director shall not be liable for debts incurred
by the institution.

Article 5
THE REPR BOARD

The Representative Board is the highest authority of the institutian,

The Representative Board shall be comprised of a representative from each of the
membar countries. Tha Representative Board however may decide that a member
country is entiled to two representatives without however affecting the one country
ona vote formula. Members of the Representative Board shall be appointed by the
membership countries for a period of 3 calendar years. Representatives can be re-
appointed.

The individual representative shall belfore tha end of December in an appointmeant
period confirm his reprasantation in the following appointment period.

The Representative Board shall determing the sirategy for activities, including the
pian of action and the desired outputs, and shall also approve the budget and the
financial statemant. The Representative Board shall furthermors maintain tha
necessary connections between the activities of the institution and the executive
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organs of the member counnas. The individual representative of the Board shall
keep direct contact with the Working Partner in his own country.

Travel expanses and other expenditures incumed by board members in their

capaciles as members of the Representative Board shall be defrayed by the
couniries which appointed tham.

Articla &
THE MANAGEMENT BOARD

The Representative Board elects a Managament Board which shall be comprised of
five members of the Representative Board.

The election takes place at the last meeting of the Representative Board in an
alection period and the alection pariod commences on the following January 1 and
runs for a period of 3 years. Members of the Management Board can ba re-alectad,

The election to the Management Board is personal. ¥ a member of the Managemant
Board for any reason whatsoaver no longer upholds his appointment to the
Reprasentative Board the member can no longer be a member of the Managameant
EBoard. Re-alaction to tha vacant saat in tha Managemant Board has to take placa in
order to choose a new member for the remaining alection penod.

The voting at the election to the Management Board shall be in writing. A voting
paper has 1o be completed with the number of candidates that corresponds to the
number of vacant seats in the Management Board. In the avent of a tie between two
or mora candidates a re-election between these candidaigps has to be called. In the
avent of a tie after the re-alection the decision is reached by lots.

The Management Board shall be responsibla for ensuring that the activities of the
instituion fulfl the objectives of the institution. The Management Board is
furthermore respansible for the supenntendance of the institution.

Travel axpansas and other axpenditures incured by board members in the capacity
as membars of the Managemant Board shall ba dafrayed by tha institution.
Articla 7

THE CHAIRMAN

Aftar detailed consultation with all members of the Rapresentative Board, the
Managemant Board appoints the Chaiman for the institution, who has to be a
person of knowledge, distinction and high professicnalism in the field of education.

Tha Chairman’s rola shall be to chair the Representative Board as well as the
Managemant Board. The Chaiman cannot ba a represantative of a mambar country
or a mambear of staff.

The Chairman is appointed for 3 calendar years. The Chairman can be re-
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appointed. The appointment of the Chairman can only be terminaled during the
appointment pariod by an unanimous decision of the Management Board,

The Chairmman shall receive approved remuneration from the institution for his
tunctions and activities as Chairman.

Articla 8
BOARD PROCEDURE

The Representative Board and the Management Board shall determine its own rules

of procedure. In the absence of the Chairman, the Board shall slect a member of the
Board to chair the meeting.

The Management Board shall be convened at the initiative of the Chairman or at the
request of a minimum of three of its members. The Representative Board shall
convene at least twice annually and the Management Board shall convene at least

four imes annually. Advance notice of meetings shall be in writing and within at
laast ona manth.

A majority of the members of the Board shall be present to form a quorum.

Resolutions are adoptéd by the vote of a majonty, ¢f. however Anticles 13 and 14, In
the avent of a tie the vote of the Chairman shall be decisive.

Minutes of the meetings of the Board shall be recorded.

Article 9
THE DIRECTOR

After detailed consultations with all members of the Representative Board, the
Management Board employs a Director of the institution who has to be a person with
knowledge of special needs education and specific management axperience within
the intamational domain. The salary and terms of employment of the Director shall
be in accordance with the conditions existing for similar positions in other
international institutions which are based on legal standards similar to those applied
by the Europaan Commission. The duties and liabilities of the Director have to be
specified in the Director's contract of employment.

The Director shall be responsible for the day-to-day operations of the institution and
the Diractor must ansure that the proceduras of the instintion are comect and in
compliance with valid rules and regulations. The Director has to follow the strateqy
laid down and the decisions reached by the Representative Board and the
Managemant Board.

The Director shall be empowered to act and to make legal transactions on behalf of
tha institution in order to ansure its proper functioning.
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Auticle 10
WORKING PARTNERS

A Working Partner shall be appointed in each oi the membership countries. The

Working Partner shall be domiciled in the membership country and shall maintain
regular contact with tha institution,

It is the function of tha Working Pariner to (i) collect information special
education in his own country and convey said information to the institution, (i)
convey information from the institution within his own country, and (iii) participate
actively in institution activities which take place in the Working Partner's own country
and in institution activities in which the Working Partner's own country is involved.

An agreement should be entered into between the national authorty and each
Working Pariner in order to ensure that the Working Partner can fulfil his functions
and the objectives of the institution.

A high degree of flexibility is required in the scheduling of Working Partners

meetings in accordance with agreed work plans but on average the Wiorking
Fartners will convane 3-4 times annually.

Expenses incurred by Working Partners on behalf of the institution shall be defrayed
by the working partnars” own couniry.

Article 11

EXECUTIVE POWERS

Executive powers shall be exercised aither jointly by the Chairman and the Director
or jointly by all members of the Management Board.

Matters regarding purchase, sale, morigaging and other transactions of real astate
requires the signatures of not less than 2/3 of the members of the Management
Board.

Article 12

BOOKKEEPING AND AUDITING
The accounting year of the institution is the calendar yaar.

The Director shall be responsible for the compilation of the annual balance sheet
and the profit and loss account of the institution. Tha institution’s accounts shall be
audited by a certified auditor from an intemational auditing company approved by
the Management Board.

The auditors accounts shall be submitted fo the Managameant Board for approval no
later than three months after the axpiry of the accounting year. The audited and
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approved accounts shall be forwarded to the membership countries no later than a
month after the approval of the Management Board for final approval at the first
annual meating of the Representative Board.

The Director has to prepare a budget in co-oparation with the Chairman and the
suditor. This budget has to be submitted for approval to the Management Board no
later than three months prior to the commencing of a new accounting year.

The assats of the institution can only be used in order to fulfil the objectives of the
institution and no assets of the institution can be used for other cbjectives.

Article 13
DISSOLUTION

To dissolve the institution an unanimous resclution of the Representative Board
miust be adopted.

In the event of the dissolution the Represantative Board and the Managemant Board
in office shall be cbligated to fulfil their functions until the accounts of the assets and

liabilities of the institution have been completed in compliance with valid rules and
regulations.

After expenses occurred in accordance with the dissolution have been paid and
assets belonging to third parties have been retumed, the remaining azsets shall be
distributed to the membership countries in accordance with each membership
country’s contribution to tha institution at the time of disscluticn.

Article 14

AMENDMENT OF THE ARTICLES OF ASSOCIATION

Amendments 1o thess Articles of Association shall be approved by a 273 majority of the
Representative Beard.
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Approved by the Management Board on 4th Movember, 1999

In the Managemant Board:
Mr. David Thomas, Chaimnan

hxﬁ-: n e (’.MM‘“‘*

Ms. Maria Antonia Casanova

NE M houas

PSR-

Ms. Marjan fandbergen

Mr. Kenneth Eklindh

Gaanil Horros

Mr. Lucien Bertrand

o s
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Special conditions conceming the transition period
from 1 August 1999 to 31 December 2002

Article 5

2nd paragraph: Members of the Representative Board shall be appointed by the
membership countries for a period of 3 calendar years, the initial period being

however 3 years and 5 months commencing on August 1, 1999. Represania-
tives can be re-appointed.

Article 6

2nd paragraph: The alection takes place at the last meeting of the Representative
Board in an election paricd and the election period commences on the following
January 1 and runs for a period of 3 years. Initially and commencing April 1,
1999, two members of the Representative Board shall be alected to the Man-
agement Board for a period of 1 year and @ months and three members of the
Representative Board shall be elected to the Management Board for a period
of 2 years and 9 months. Members of the Managemeant Board can be re-alectad.

Article 7

3rd paragraph: The Chairman is appointed for 3 calendar years, the initial period
being however 2 years and 5 months commencing on August 1, 1999, The
Chairman can be re-appointed. The appointment of the Chairman can only be ter-

minated during the appointment pariod by an unanimous decision of the Manage-
ment Board.

Article 12

1st paragraph: The accounting year of the institution is the calendar year. The first
accounting period runs from August 1 until December 31, 1999 inclusive.
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APOPA ZYNETAIPIZMOY
TOY EYPQIMAIKOY OPIANIZMOY NA ANAMTY=H
THX EIAIKHZ ArQrHx

Apbpo 1
ONOMAZIA KAI EAPA

H ovouaoia tou Opyaviouou sivat Eupwnaikég Opyavt-
OMAG Yia avartugn Tng Eikng Aywyng.

O Opyaviopog eival €vag dlebvAg autodLoKOUEVOG
Opyavioudg.

O Opyavioudg éxetmpog Tonapdv €dpato Afjpo tou Mi-
vTeEAQapPT, 0N Aavia kat dlolkeftal cUppwva pe To dikalo
g Aaviag.

ApBpo 2

2KOMNox

Zkomodg Tou Opyaviopou eival va epyaoTel yia ) BeA-
Tiwon g nowdtnTag Ing eknaideuong Twv ATOpwV pe EL-
Okéq Avdykeg otnv Eupwrn kat yia tn dnuoupyia evég
oUyxpovou Kat pévigou TAaloiou eupwnaikng ouvepya-
olag oe d\oug Toug Topelg Eldiknig Aywyng yia madid, vé-
oug avBpwroug Kat eviihikeg. O Opyavioudg Ba ekmAn-
PWOoEL TOUG 0TAXOUG TOU MECW TWV MAPAKATW:

1. MpowbwvTag TNV eupwAikn avamtugn kat €peuva
otov Topéa Tng Edikng Aywyng.

2. EykaBidpuovtag éva anoteAeouatikd oUaTnua ouN-
Aoyng, eneEepyaociag kat didxuong MANPOPOPLWY OXETIKA
e véa Kal TPWTOTIOPLAKA UETPA OToV Topéa TNG EIBIKNAG
Aywyrig otnv Eupwrm.

3. Eotidlovrag oe B€pata uPnAnq npotepatdtnTag yia
nepAITEPW avdmnrugn g Edikng Aywyng.

4. Em3uwKovTag tnv anoTeAeopaTikdTNTA OTOUG TOUE(G
NG Edkrig Aywynig pe T BoriBela pabnudrwy, eknatdeu-
TIKWV eTIIOKEPEWV, oevapiwy, ouvedpiwv kat

5. Ynootnpifovrag npoypdupata pé€oa oto mhaiolo dA-
Awv dlebvwv opyaviouwy, onwg n Eupwnaikr ‘Evwon, o
0.0.2.A., 10 Eupwnaikd Zuppouio kat To Bépelo Zup-
BouAwo (Nordic Council).

OLkUplol popeig oToug omoloug areuBuverat o Opyavi-
OoM6g eival Ta eknaldeuTikd 13pUnaTa, oupnep\aupavo-
MEVWV TwV OXOAelwY, I3pUlATa yia T dlapKr KAtdeTion,
enayyeAdatikol kat moATikol oUuBoulol, dlolknTikol u-
TIAA\NAoL, WuXOAGYOL kat OAOL GTOL EUMAEKOVTAL ETTAYYEN-
MaTkG pe Tnv Ediki Aywyn.

Apbpo 3
MEAH KAl XPHMATOAOTHZH

O Opyaviouoég eivat lodtipog o dAata Kpdt-Ménntng
Eupwnaikig ‘Evwong, kabwg emniong otn NopBnyia kat
v loAavdia. O Opyavioudg Ba €xel tn duvardtnTa va ou-
VEPYOOTE( KAl e AN KPATN eKTOG Twv Kpatwv - MeAwv.
Ta kpdtn autd eite Ba CUPPETEXOUV WG TAPATNENTEG YLA
Hla ouykekppévn epiodo, eite Oa yivovral dektd wg Kpd-
™-MEAn. Ta kpdtn nou Ba yivovral dektd wg MEAn Ba
TPémnel va KataBAA\oUV pia TIAYjpn ouvSpour] JEAOUG.

O Opyavioudg 6a XpNUATodoTETAL UE LA CUUPWVNLIE-
vn etota elgpopd and ta Kpdtn - MéAn. H etrola elopo-
pd Ba mpénel va kataBaretat ripwvy n 15n PeBpouapiou
KABe €Touq kal Bewpeital wg ouvdpopr) péhoug. O Opya-
VIoudg Ba ouvexioel va avalntd urtootrpt&n and Tig Torit-
KEG 1 TIEPLPEPELAKES APXEG OTIOU UTIAYETAL, KABWGS KAL TIE-
parrépw xpnuatoddtnon and Tnv Eupwnaikr| Emrpor.

To peuaTomoloLpo evepYNTIKO TIou dev eival anapaitn-
TO Yyla TI§ kaBnueplvég Aettoupyieg Tou Opyaviopou Ba
TomnoBete(tal 1) Ba enevdUeTal pe évav and Toug MAPaKd-
TW TPOTIOUG:

i) wg Katdbeon oe TPAneleq 1) TAXUSPOUIKA TaULlEUTAPLa
oe omnolodnnote kpdtog g Eupwrnaikig ‘Evwong, i) wg
eyyunoelg and 1dpluara riotwong Kat unobnkwy ri and
AM\oUG TILOTWTIKOUG 0pYaviouoUg Tou Aettoupyouv Rd-
oel dlatdEewv Tou Anuoaoiou 1 iii) wg eyyunoelg, ektdg a-
IO UETOXEG Ol oTto{eq KATA TA AN\ £XOUV CUYKPITIKA Ta (-
dla XapakTnploTikd Kal Toug dloug dpoug aoAAelag e
autoUg Tou LoXUouV OTIG MEPUTTWOELSG i KA ii.

Apbpo 4
YMNOXPEQZEIX

O Opyaviopudg oe onoladrnoTe oTtyur elvat urieubuvog
MAvVo yia To evepynTikd Tou KepdAalo. Ta PéAN Tou Zup-
BouAiou, o Mpdedpog kal o AleuBuvtrg dev eival urtebu-
VOL YLa XP€n Tou TUXOV TipokUrTouv arnd Tov Opyaviouo.

ApBpo 5
TO XYMBOYAIO TQN ANTINPOZQMNQN

To ZupBoUALo TwV AVTIIIPOoWNWV elval n avatatn apxn
Tou Opyaviopou. To ZupBoUAlo Twv AVTITPOOWIWY Aro-
Teleltal and €vav avtinpdowro and kabe Kpdrtog - Mg-
AoG. To ZupBoUANio TV AVTIMPOCWNWY WOTO00 Uropei va
anopaoioel 811 éva Kpdtog - Méhog €xel Sikaiwpa va opi-
oel dUo avTinpoownoug Xwpeig Suwg va dlatapdooel TNV
apxr g piag Yrpou avd xwpa. Ta péAn Tou ZupBouiiou
Twv Avtinpoownwv dlopifovtat and ta Kpdtn-MéAn yia
plamepiodo TPV NuePoAoYIaKWY eTWV. OLAvTIpdowTtoL
€xouv dikaiwpa va enavadloplotouyv.

O kdBe Avtinmpdowrnog uroxpeouTal va erBepaldoel
MEXPLTO TENOG AekepBpiou TG kK&Oe eplddou dloplopou
TN CUMUETOXT) TOU OTnV endpevn repiodo dloplouou.

To ZupBoUAo Twv AVTIMPOooWNWY KaBopilel T oTpatn-
YIKN] Yla TG 3pacTtnpldTNnTEG, OTIG OTI0IEG CUMTEPIAAURA-
VOVTaL TO Ox€D10 OpAoNng Kal Ta TPOTOOKWHUEVA ATOTEAE-
ouaTa, KAl EYKPIVEL TOV TPOUMOAOYIOUO KAL TO OLKOVORIKO
KaBeoTwg. EmmAéov, 1o ZUUBOUAIO TWV AVIITIPOCWNWV
dlatnpeel TIg anapaitnTteg ouvdEaelg etagu Twv dpaotn-
plotiTwv Tou OpyaviouoU KAL TWV EKTEAECTIKWV OPYAVWY
Twv Kpatwv-Mehwv. O kdBe AvtimpdowTog Tou Zuupou-
Aou dlatnpel dueon enagn) pe Tov EBVIKG Zuvepydtm oTn
XwpaTtou.

O1dandveg Tagdiou kat AAAeg damndveg mou yivovtat a-
16 Ta PéAN Tou ZupBouliou umd TNy IBLETNTA TOUG WG [E-
An Tou ZUpBOUAioOU TwWV AVTINMPOCWIWY KAAUTTTOVTAL ard
TIG XWPEG OL OTIo{eq TOUG BpLoav.

Apbpo 6
TO AIOIKHTIKO ZYMBOYAIO

To ZUMBOUALO TwV AVTITPOOWTTIWY EKAEYEL TO ALOIKNTIKO
>uppouUAo, To omoio anoteAeital and nEvre PEAN TOU ZUp-
BouAiou Twv AVTIMPOOWTIWV.

H ekhoyn yivetal katd v Teheutaia ouvAvtnon tou
ZUMBOUAOU TwV AVTIMPOoWNWY O€ [ia eKAOYIKY] TIEP(0D0
kal n nepiodoq ekhoyrg apxilel Tov enduevo lavoudplo,
NV 1n Tou punvég, kat dlapkel yia pia mepiodo TpLwv ETWV.
Ta uéAn Tou AlolknTikoU ZupuBouAiou prtopouv va enave-
KAgyoUv.
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H ekAoyr) oto AloiknTikd ZupfouAio eival tpoowriky. E-
dv éva péNog Tou AlolknTikoU ZupBouAiou yia omolovdn-
niote Adyo dev avranokpivetal ota kabrikovtd Tou, To Jé-
Aog autd dev propei va anoTteei MAEovV ENOG TOU ALOIKN-
TikoU ZupBouliou. H enavekhoyr otnv kevr) 6éon Tou
AlolknTIkoU ZupBoUAiou TIpénel va YIVEL TTPOKELEVOU va €-
TuAeyei €va véo LEAOG YLO TOV UTTOAETOUEVO XPOVO TNG TiE-
PLOBOU EKAOYNG.

H yneopopia yla tnv ekhoyr oto AlolknTiké ZupupBou-
Ao yivetal ypartd. Mpénel va katapTloTel éva Yneo-
O€ATIO e Tov aplBud Twv unoyneiwv, o onoiog avtl-
otolxel otov aplBud Twv Kevwv BEgewv oTo AlolknTIKS
ZUpBoUALO. Ze TepinmTwon tooyneiag Hetagu duo 1 re-
ploodTEPWV UTIOYNPiwv TipEneL va emavaingBei enave-
KAOYM METAEU QUTWV Twv urtoYneiwv. e mepintwon (-
goynopiag petd Ty enavekhoyr, n andéeaon Aaupdve-
TaL he KARpwon.

To AlolknTIkO ZupBoUALo eival apddio yia Tn SlacPdAl-
01N NG eMiTEUENG TWV OTOXWV OTOUG OTIo{oUGg aroBAEMoUV
oL dpactnpétnreq Tou Opyaviopou. To AOKNTIKO Zup-
BouAwo eival ermAéov urelBuvo yla tnv eniBAeyn Tou Op-
yaviopou.

O dandveg Ta&diou kat AA\eg darndveg mnou yivovtal a-
116 Ta PEAN Tou ZupBouliou und Tnv BLETNTA TOUG WG HE-
An tou AlolknTikoU ZupBouliou, kaAurtrovtal and tov Op-
yaviouo.

ApBpo 7
O MPOEAPOX

MeTd and tn cUPPVN YVWUN Tou ZUpBouliou Twv Avtl-
POCWNWV, To AOIKNTIKG ZUpBOUALO dlopilet Tov Mpde-
dpo tou Opyaviopou, o omoiog pérel va eivat €va dTopo
He yvaaelg, untdAnyn kat ugnAd enayyeAUaTIond oTov To-
pé€a tng eknaideuong.

O pdhog Tou Mpogdpou eival va mpoiotatat Tou Aloikn-
TiKoU ZupBouliou dmwg Kat Tou ZUBouAiou Twv AvTipo-
ownwv. O MNpdedpog dev unopei va eival o Avtinpdowrog
piag Xwpag - Méloug 1) LENOG TOU TIPOCWTTKOU.

O Mpdedpog dlopiletal yia tpia nueporoylakd ém. O
Mpdedpog unopel va enavadioptotel. O dloploudg Tou
MpoEdpou unopei va tepuatiotei kKatd tn dIApKeELa TNG TiE-
pLédou dlopLopoU Yévo pe opdewyn andeaaon Tou Alot-
KnTikoU ZupBouliou.

O Mpdedpog happdavel eykekpuévn obodoaia and tov
Opyaviouod yla TG UrnPecieq ToU Kat TI§ OpaaTtnpLotnTeg
Tou wg MNpdedpog.

Apbpo 8
AEITOYPIIA TQN ZYMBOYAIQN

To ZupBoUAo Twv AVTITPOCWNWV KAl TO ALOIKNTIKG ZU-
BouUAlo kaBopiClouv Toug kavéveg Aettoupyiag Toug. Katd
v aroucia tou Mpoédpou, To ZUUBOUNO eKAEYEL Eval [U€-
A\OG TOU Yla va poedpelel TNG CUVAVTNONG.

To AloknTiké ZUPPBOUAIO CUVEPXETAL UE TIPWTOROUALT
Tou Mpogdpou 1 KAT anaitnomn TOUAAXLOTOV TPLWY HEAWY
Tou. To ZUPBOUALO TwV AVTITPOOWTIWY CUVEPXETAL TOUAQ-
Xlotov dUo popEg To XPOVo evw TO ALOIKNTIKG ZUPBOUALO
OUVEPXETAL TOUNAXIOTOV TEOOEPLG POPES TO XPovo. OLou-
vavtroelg 6a yvwatornotlouvtal ypartd Kal TOUAdxLoTov
éva (1) uiva vwpitepa.

H mAeloynoia Twv pehwv Tou ZupBouliou cuviotd a-
naptia. Ot datd&elg uloBeTolvTal e TNV YrPo TG TAELO-

wnoiag kat cUpewva petd dpbpa 13 kat 14. e mepimrwon
looynopiag eivat kaBoploTikr N Yripog Tou MNpoédpou.
TneoUVTALTPAKTIKA TWV CUVAVTHTEWV ToU ZUMBOUAloU.

Apbpo 9
O AIEYOYNTHZ

MeTd and cUPPWVN YVOUN OAWV TWV UEAWY TOU ZUW-
Bouhiou Twv AvTimpoownwv, To AlOKNTIKG ZUpBoUAL0
npooAauBdvel €vav Aleubuvtr] yia tov Opyavioud, o o-
nolog npérel va eival éva dtopo pe yvwoelg EWIknIg Ayw-
YNG Kal va €xel eIBIKr SLOKNTIKY eUmnelpia oto dlebvr) To-
péa. O uobdg kat ot pol anacxdinong tou Aleubuvtn ei-
vat ava\oyoL LIE TIG CUVONKEG TOU LoXUOUV YA TIAPOLOLEG
B€oelg oe ANoug dlebveiq opyaviopoug, ot omoiol Baai-
Covtal og vouikd mpdtuna énwg autd opifovrat and v
Eupwnaikn Emttporr). Ta kabrikovTa Kal oL apuodldtnTeg
Tou AleuBuvty npénel va kabopilovral otn ouuBaon ep-
yaoiag.

O Aieubuvtnig euBlveTal yla TIG KABNUEPLVEG AElTOUpP-
yieg Tou Opyaviopou kat dlacPalilel 4Tt ot dladikaoieq
Aetroupyiag Tou Opyaviopou eivalt CWoTEG KaL 0 CUUPW-
via pe Toug véupoug kavoveg kat apxeg. O Aleubuvtig
TPETEL VA AKOAOUBE( TN oTpATNYIKY] TIou €xel kaBoploTel
KAl TI§ anopdoelg nou AapBdvovtal and To ZUUBOUALD
TWV AVTITPOCWTWY Kat TO AlOIKNTIKO ZUBoUALO.

O AweuBuvtiig e€ouaiodoTteital va evepyei kat va mpo-
Baivel oe voukEG evEpyeleg ek PEpoug Tou Opyaviopou €-
TolL Wote va eEaoPalifel Tnv opON Aettoupyia Tou.

Apbpo 10
Ol EONIKOI ZYNEPIrATEZ

KdbBe Kpdtog - Méhog dlopilel évav EBvikd Zuvepydtn).
O EBvikdg 2uvepyding eival eykateotnuévog oto Kpd-
T0G-MéNog kal dlatnpel TakTIkA enkovwvia e Tov Opya-
VIOWO.

To épyo Tou EBvikoU Zuvepydm eivat: (i) va ouAAéyel
TIANPOPopPIEG OXETIKA pe TNV Edikn Aywyr} oTn Xwea Tou
KAl va PJeTagEpeL TNV ANpopdpnon autr oto 1dpuua, (i)
va peTapEpel MAnpogopieg and 1o Idpupa otn Xwpa Tou,
Kat (i) va oupueTéxel evepyd oTIq dpaotnpldTnTeg TOU
OpyaviouoU Tou payuatonoloUvTal oTn Xwpea Tou EBvi-
KoU Zuvepydtn Kal oe dpactnplétnteg Tou Opyaviouou
OTLG oTloieq ePMAEKETAL N XWpPa TOU.

Zupgpwvia pénel va cuvapBel petagl g eBvikAg ap-
XNG Kat Tou EBvikoU Zuvepydtn €10l wote va eEao@alt-
otel 611 0 EBVIKAG ZuvepydTng Unopel va eKMANpwoeL Ta
KaBrkovta Tou Kal Toug otdxoug Tou Opyaviouod.

Anatte(tal éva uPnAoé enimedo eueAiElag oTov POy Pa-
MOTIONO Twv ouvavtiAoewyv Twv EBvikwv Zuvepyatwy,
olppwva pe To kaboplopgvo npdypauua epyaciag, w-
otdo0 ol EBvikoi Zuvepydteg ouvavtwvTal katd uéco 6po
3-4 popEg £TNOIWG.

O1dandveg nou ripokurTtouv and Toug EBvikoUg Zuvep-
yareg yia Aoyaplaoud Tou Opyaviopou KaAurrovtal and
NV olkela xwpa tou EBvikou Zuvepydrn.

Apbpo 11
EKTEAEZTIKEZ APMOAIOTHTEX

EKTeAeOTIKEG appodIOTNTEG aoKoUvTal eite and Kowvou
arné Tov Mpdedpo katto Aleubuvt eite and kovou and 6-
Aa ta PEAN Tou ALoKnTIKOU ZUpBOUAiou.
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Oguarta OXETIKA He TNV ayopd, Tnv wANaon, Ta evéxupa
Kal A\\eg doocoAnyieg akivntng neplouciag anarrouv Tig
uroypagEg ToUAAXIoToV Twv U0 TPITwV TWV HEAWDV TOU
AloiknTikoU ZupBouliou.

Apbpo 12

THPHZH AOTZTIKQN BIBAIQN KA
AOTZTIKOZ EAEMXOZ

To owkovopikd €rog Tou Opyaviopou eival To nuePoAo-
YlaKO €10G.

O AleubuvTng eivat appédiog yia tn oUvta&n Tou eTot-
OU LOOAOYIOMOU Kal TNV Tripnomn Tou Aoyaplacuou £06-
dwv-eE6dwv Tou Opyaviopou. Ot Aoyaplacpoi Tou Opya-
viopoU eAéyxovtal and opkwtd AoyloTr) dlebvoug eTalpei-
ag AoyLoTwV, eYKEKPLUEVNG artd TO ALOKNTIKSG ZupBoUALo.

H €kBe0m TWV OPKWTWV AOYLOTWV UTTORBANETAL OTO ZUW-
BOUALO TwV AVTIIIPOOWTIWV YIA £YKPLON TO APYOTEPO TPELG
Mrveg HETA TN AEN Tou AoyioTikoU étoug. OL eeyuévol
Kal eyKekpLgvol Aoyaplaopol urtoBdlovtal ota Kpdtn -
MéAn to apydTepo €va prjva HETA TNV EYKPLOT TOU ALOIKN-
TIKOU ZupBouliou yia TEAKY) €YKPLOT OTNV TIPWTN £THoLA
ouvAvTNon Tou ZUMBOUAIOU TwV AVTIIIPOCWITWV.

O AeuBuvtrig npoeTolddet Tov pouUmnoAoyloud ae ou-
vepyaoia pe tov Mpdedpo kat Tov opkwtd AoyloTr). AuTog
0 TPoUNoAOYIONOG UTTIOBANETAL YIa €YKPLOT OTO ALOLKN-
TIKG ZUPBOUALO TO ApydTEPO TPELG UVEG TIPLV TNV EVapEN
Tou VEOU AOYLOTIKOU €TOUG.

Ta kepdAaia Tou Opyaviopou Propouv va XpnoLortol-
nBouv pévo yla TNV EKTANPWOT TwV aTOXWV Tou Opyavi-
ouoU kat kavéva kepdaAlalo Tou Opyaviouou dev urnopei va
xpnotuoronBel yia AA\oug okoroug.

Apbpo 13
AIAAYZH

a1 didAuon Tou Opyaviopou rpénel va ulobetnOei o-
MOV andépacom Tou ZUMBOUAIOU TwV AVTITPOCWTIWY.

>nv nepimrwon g dtldAuong, To ZUPBOUAL0 Twv AvTL-
TPOCWNWV Kal To AlolknTiké ZupBoUALo Tou eival oe LloxU
UTIoXPEO0UVTAL VA EKTTANPWCOUV TO €PY0 TOUG HEXPL VA O-
AOKANpwBoUV ol Aoyaplacuol Tou evepynTikoU Kal Tou
nadntikou Tou Opyaviopou, CUHPWVA JE TOUG LoXUOVTEG
KavoviouoUg Kat TiG SlatdEelg.

E@doov ol damndveg nou €ylvav og oxgon pe tn dIdAuon
€xouv eE0PANBel Kal Ta KEPAAALA TTOU AVIKOUV OE TPITOUG
€xouv erotpagel, Ta uroAemdpeva kepdiala popdalo-
vtat ota Kpdtn-Méan olugwva pe ) ouvelopopd Tou Kd-
Be Kpdtoug - Méhoug atov Opyaviopd Katd tn OTLydr| Tng
dldAuong.

Apbpo 14
TPOMOMOIHZH TON APOPQN ZYNETAIPIZMOY

Tporomnolrjoelg o autd ta ApBpa Zuvetalplopol eyKpi-
vovtal and ta dUo tpitatng mieloPngpiag Tou ZupBouliou
TWV AVTITPOCWIWV.

EykpiBnke amd 1o AloknTikd ZuppBouio otig 4 Nogp-
Bpiou 1999.

NAPAPTHMA

Eidikoi épol mou agopouv otnv nepiodo perdBaong a-
16 Tnv 1n AuyouaTou 1999 atnv 31 AskepBpiou 2002:

ApBpo 5

Aeltepn napdypapog: Ta uén Tou ZupBouliou Twv A-
vTinpoownwy opifovtal and ta Kpdtm-Ménn ya uia me-
p{od0 TPLWV NUEPOAOYLAKWY ETWV, AapBdvetal de urdyn
OtLn apywkr) epiodog dlapkel 3 £1n kat 5 pAveg e nuepo-
pnvia évap&ng v 1n Auyouaotou 1999. Ot Avtinpdowriol
HrtopoUv va enavekAgyouv.

ApBpo 6

Aeltepn napdypagog: H ekhoyn yivetal katd v te-
Aeutaia ouvdvinon Tou ZUupBoUAiou Twv AVIIIIPOCWTIWY
oe pia ekhoyikn epiodo kat n repiodog ekAoyNq apxilet
katdtov enduevo lavoudplo, otnv 1n tou unvaég, kai dap-
kel yla pia mepiodo 3 eTwv. Apxikd Kat pe nuepopnvia €-
vap&ng v 1n Anpihiou 1999, dUo uéAn Tou ZupBouliou
TWV AvTIpoownwyv ekAéyovtal oTo AlolknTiké ZupBoUAlo
yla xpovikn repiodo 1 €toug kat 9 unvav katTpia uéAn Tou
ZUpBoUAiou Twv AVTIMPoownwy eKAEyovTal OTO ALOIKNTL-
KO ZUpPBOUALO Yia XPOVIKA TIEP({0d0 2 eTWV KAl 9 unvwy. Ta
MENN Tou AlolknTiKoU ZUpBoUAiou propoUy va emavekie-
youv.

Apbpo 7

Tpltn mapdypagpog: O Mpdedpog dlopileTal yia 3 nue-
poloylakd €tn, Aappdvetat de undyn 4ti N apxikn repio-
d0g dlapkel 2 étn kat 5 urveg pe nuepounvia évapéng tnv
1n Auyouotou 1999. O Mpdedpog unopei va enavadlopl-
otel. O dloploudg Tou Mpoédpou pnopel va TepuatioTel
Katd tn didpkela TG reptddou dloplopol Hévo e oud-
Pwvn and@aon Tou AloIKNTIKOU ZupuBouAiou.

ApBpo 12

Mpwtn napdypagog: To olkovoulkd €tog Tou Idpuua-
TOG elval To nuepoloylakd €tog. H mpwtn AOYLOTIKY Tie-
plodog dlapkel and v 1n AuyouoTou PExpL TNV 31n Ae-
keuBplou 1999, cuurnepAaupavouévng autnig.

ApBpo deutepO
H woxUq Tou tapdvrog véuou apxicet amnd t dnuooisu-
on Tou otnv Epnuepida g KuBepvroewg kat Twv Ap-
Bpwv Zuvetalplopou Tou Kupwvovtal arnd tn 16n Aekey-
Bplou 1999.

Mapayyé\hope tn dnuociceuon tou apdévrog otnyv E-
Pnuepida g KuBepvrioewg Kat Tnv ektéAeor) Tou wg NO-
Hou Tou Kpdrtoug.

ABrva, 5 deBpouapiou 2001
O NPOEAPOS THZ AHMOKPATIAS
KQNZTANTINOZ STE®GANOIMOYAOZ
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