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EOHMEPIZ THZ KYBEPNHZEQ2

THZ EAAHNIKHZ AHMOKPATIAZ

TEYXOZ NPQTO

Ap. dGAAou 173

NOMOZ YIT APIO. 4353
KUpwon tou Mvnuoviou Katavénong peta&l tne KuBgp-
vnong g EAANVIkAG Anuokpatiag kat g KuBgpvn-
ong ™ AuoTpaAiag yia T puduion BeudTwy OXETI-
KWV pe Bewpnoelg el00d0U Yia TNV KIvNTIKOTNTA TWV
véwv (Work and Holiday Visa).

O NPOEAPOZ
THZ EAAHNIKHZ AHMOKPATIAZ

Ekd{doue Tov akdhouBo vouo tou Yneloe n BouAn:
Apb6po TMpwTO

KupwveTal kat €xet v 1oV, rou opilel tTo dpbpo 28
nap. 1tou Zuvtdyuatog, To Mvnudvio Katavénong uetagu
™™g KuBgpvnong g EAANVIKAG Anuokpatiag kat g
KuBépvnong tg Auatpaliag yia tn pubuion Oeudtwyv
OXETIKWV UE BEWPNOEIG 10030V yIa TNV KIvNTIKATNTA
Twv véwv (Work and Holiday Visa), tou unoypdenke otnv
Kauréppa, otiq 14 Malou 2014, To keluevo Tou oroiou
o€ MPWTATUTO OTNV eAANVIKA Kal ayyAKA YAwooa €xel
wg e&Ng:

MNHMONIO KATANOH>HX
METAZY
THXZ KYBEPNHZHX THX EAAHNIKHXZ AHMOKPATIAX
KAI
THZ KYBEPNHZHXZ THX AYZTPAAIAZ
A TH PYOMIZH ©@EMATQN ZXETIKQN
ME ©GEQPHZEIZ EIZOAQY IlA THN
KINHTIKOTHTA TQN NEQN
(WORK AND HOLIDAY VISA)

H KYBEPNHZH THZ EAAHNIKHEZ AHMOKPATIAZ KAl
H KYBEPNHZH THZ AYZTPAAIAZ

Y1é to mvedua eviuvAUWoNG TWV SEOUWV HETAEY TwV
dU0 XWPWV (EPEENG KANOUUEVEG UEUOVWUEVA WG «TO
Mépog» kal and kowvou wg «ta Mépn») Kat mpowdnaong
™™g BeAtiwong g auoBaiag katavénong YETAEU Twv
Néwv Toug, Ta Mépn cuppwvnoav ta KATwol wg TPog
™ XopNynon fswpnaoewyv 106d0u yia thy Kivntikdtnta
Twv Néwv (Work and Holiday visa):

1. EKAO>H ©GEQPHZEQN EIZOAQY I'lA THN KINHTI-
KOTHTA TQN NEQN

a) Me v ermupuAagn twv dlatdEewv Tng napovoag
ouupwviag kdbe Mépog (to Mépocg Yrodoxng) Oa napé-

14 AekeuBpiou 2015

XEL £TNOIWG, oOUMPWVaA Pe TNV €BVIKY Tou vouoBeoia kat
dladikaoieg, éwg mevtakdoleg (500) Bswpnoelg moAAa-
TANG €106d0u yia v Kivntikétnta twv Néwv (‘Work and
Holiday' visas) ) dd¢eleg MpoowpeIvig SIAUOVAG YLA XPOVIKH
nepiodo dwdeka (12) NUEPOAOYIAKWY UNVAV TIPOG UTIN-
kéoug Ttou £tepou MEpoug (To amooTéAov MEpog), ot
oroiot 8a MAnpouv TIg KatwL rpoimnodgoeis:

(i) n kUpla mpdBeon Toug va eival 1 eriokeyn oto Mé-
P0G YTod0oXAG YA SIAKOTIES, YIA XPOVIKA TIEP(080 £wg
dwWdeKa (12) NUEPOAOYIAKWDV NV,

(i) va €xouv ouumAnpwoetl TOUAAXIOTOV TO dEKATO
dydoo (180) €1og NG NAKiag Toug aAAd va unv €xouv
OUMUMANPWOEL TO TPLAKOOTO TpwTo (31) éT10og Katd Tov
XP4vo UToBOANG NG aitnong yia tn Xopnynon Bswpn-
ong £loodovu,

(iii) va unv ouvodesUovtal amnd eEapTwPevVa TEKVQ,

(iv) va eival kdtoxol £ykupou dlaBatnpiou Kat loLTn-
pilou yla T ouvéxion Tou Ta&dlod Toug 1 va SlabéTouv
enapkeic mépoug yla v ayopd evég TETolou slottnpiou,

(v) va dlabgtouv emapkeig MOPoUg yia TA TPOCWTIKA
Toug €€0da yla Toug okomouUg TnG Bewpnong loddou
yia v Kivntikétnta twv Néwv oto Mépog Yrodoxng,

(vi) va mAnpouv TIg amnaltoUueveg polmnobgoelg oe
féuata uyeiag kal oupmeplpopdg, Snwg autég kadopi-
Covtal and Tt vopobeoia tou Mépoug Yodoxng,

(vii) va unv €xouv TIPONYOUUEVWSG OUMMETACXEL OE
npedypauua yia tnv Kivntikédtnta twv Néwv (Work and
Holiday) ) yia Aiakomég ue Epyacia (Working Holiday)
Tou Mépoug Ymodoxng,

(viii) va €éxouv mtuxio TptTtoBddulag eknaidsuong N va
€X0UV OAOKANPWOEL EMITUXWS TOUAAXLIoTOV dUo (2) €Tn
TIPOTITUXIOKWY TIAVETIOTNUIAKWOV CTIOUS WY,

(ix) va urtoBdAouv pia emotoAf amd To apuddlo umoup-
yelo Tou anMooTEANOVTOG HEPOUG, N OTola va TIEPINAU-
Bdvel dMAwon 4dtL n KuBgpvnon toug €xel ouvavéoel
¢ TPOC TNV Tapapovi Toug oto Mépog Ymodoxne
oUupwva Pe Toug 6poucg TNe napoloag cuppwviag, Kat

(x) oe mepimTwon urnkéwv TG EAANVIKAG Anuokpa-
Tlag, va d1af£Ttouv TOUAAXIOTOV AEITOUPYIKO ETTimedo
endpkelag otV ayyAkn yAwooa.

B) Kdbe Mépog duvatal va mpoadlopilel Tov TPOTo
KQl TOV TOMO UTOROANG TWV QITACEWY YIa TN X0PNynon
fewpnoewv £106d0u yia v Kivntikdtnta twv Néwv
and urmkdoug Tou gtepou Mépoug. Ot alTAoELG yia T
xopnynon Bswpnoswv e1oédou yia v Kivntikémmrta
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Twv Ndwv npénet va urtoBaA\ovtal o MPokaboplopEva
onueia.

Y) KdBe Mépog duvatal va rieptopilet Tov aptdud Twv
Bewpnoewv £l06dou Tou xopnyel £etnolwg mpog umn-
kbéoug Tou §tepou Mépouc 0TO MAAIOIO TOU TIAPOVTOG
Mvnuoviou Katavdnone. To éva Mépoc 8a evnuepwvel
10 £tepo Mépog eyypdpwg dla TNG SIMAWUATIKAG 030U,
OTIQ MEPIMTWOELG TToU eMPBAAEL Evav TETOLOU £(d0oUg Tie-
PLOPLOUO.

d) Ot artouvteg TPEMEeL va KATARAAAOUY TIG XPEWTELG
rou oxeTilovtal e TNV aitnon ékdoong e Bewpnong
€106d0u.

g) O1 urtnkool Tou evdg Mépoug Tou gxouv umoBd-
et aitnon yia ékdoon Bswpnong eloédou oTo mAaioto
Tou mapdvtog Mvnuoviou Katavdnong, uropsl va unv
AdBouv tnv artndsioa Bswbpnon el0ddou and to ETEpo
MEpog oUupwva e TN vopoBeaoia Kal Toug Kavoviououg
Tou TeAeutaiou.

2. EIZOAO0Z, MAPAMONH KAI ZYNOHKEZ EPIrAZIAZ

a) Kdbe Mépog 6a xopnyel ddeia mapauovig ot
XWpa/ eTkpdTeld auTtoU yla XPOVIKY Tepiodo dwdeka
(12) NUEPOAOYIOKWY UNVWV TIPOG TOUG QUTOUVTEG Oew-
pnong s1o6dou yia Tnv Kivntikédtnta twv Néwv. Katd
™ didpkela g ev Adyw meptddou, Kat oUUPwva Ue ™
vopoBeaoia Tou Mépoug Yodoxng, ot KAToxot Bewpnong
€106d0ou yia v Kivntikdtnta twv Néwv ertpgnetat
vVa avaxwpnoouv Kat va eloéABouv €K VEOU OTnV ETIL-
kpdtela Tou Mépoug autou KAvovtag Xpnon tng dag
Bewpnong sloédou.

B) Ot urmkoot Tou evdg Mépoug Tou €xouv eloENBEeL
oTto £€dapog Tou £tepou Mépoug KaTtéxovtag Bewpnon
€106d0u yla v KvnTikéTTa Twv Néwv opeilouv va
CUMMOPPOVOVTAL UE TOUG VAUOUG KAl TOUG KAVOVIOMOUG
Tou €tgpou Mépougs.

Y) Ot kdtoxol Bewpnong e10éd0u yia TNV KIVNTIKOTNTA
Twv Néwv dev MPEmnel va anaocXoAouvTal 08 EpYATieg
oV avTiKEWVTAL 0TOUG OKOTIOUG TNG CUUP®VIAS yia Ty
Kivntikdtnta twv Néwv. Evvoeital 6Tt ot KAToxol Twv
Bewpnoewv £10ddou yia v Kivnuikdtnta twv Néwv
dev Ba gpydlovtal kat Toug dwdeka (12) nuepoloyla-
KoUG pNveG NG ertiokeyPng toug. Ot kKAToxol Bewpnoswy
£106d0u TpEnel 1Biwg:

(i) va AauBdvouv uréyn tov KUplo oKomd Tng mapa-
MOVAG Toug 0To MAaiolo Tng ouppwviag, o onoiog sival
n avaguxn, ue TNV gpyaocia va eival nmapendusvn g
avaPuyxng, Kat

(i) va unv arnaoyxoAouvtat and évav (1) epyoddtn yia
nieploodtepous and &L (6) uAveg, Tapd pévo edv xopn-
ynOei n oxeTikA &dela.

8) Katd ) didpkela Tng napauovig Toug otnv EANGda
f v Auotpalia, avdhoya pe v repinTwon, ot KAToxot
fswpnong £10édou yia v Kivntikdtnta twv Néwv dev
ETUTPETETAL VA OUPMETEXOUV O€ OTIOUBER 1) ekmaideuon
yla neploadtepoug and TEooeplg (4) UAVEG.

g) O1 urkoot Tou evég Mépoug oTtoug oroiloug €xel
xopnynoei Oewpnon £10630u 0To TMAAICIO TOU TIAPAGVTOC
Mvnuoviou Katavénong evdexouévwg va un AdRouv
Gdela el06dou 1) va anoupakpuvBolv amnd to £€8apog
Tou €tepou MEépoug oUupwva Pe TOUG VOUOUG KAl TOUG
kavoviopoug tou Mépoug autou.

ot) Ot kdToxol Bewpnong £l0ddou yia v KivnTiko-
nta Twv Néwv dev ermTPENeETAl va Mapaueivouv otnv
EANGSa 1) v AuoTtpalia, avaldywg pe tnv mepimtwon,

népav NG ETITPEMOUEVNG TEPLOBOU SIAMOVAG TWV dWde-
Ka (12) NuEPOAOYIAKWY UNVWV 1E BAON TN CUYKEKPIUEVN
Bewpnon eloédou.

3. AITHMA XOPHIHZHX ETPA®QN KAI EMANAIMA-
TPIZMOI YMHKOQN

a) Ta Mépn 6a d€xovTal ek VEOU TOUG UTINKOOUG TOUQ
ot omoiol dev £xouv VOUIUOo AGYo Mapauovig 0To £8apog
Tou £€Tgpou Mépoug, TIEPINAUBAVOUEVWY TWV TIPOCWOTIWV
Tou €xouv RBeRAPUPEVO TIOWVIKO UNTPWO.

B) Me v emu@UAGEN TV VoUWV, KAVOVWV KAl Kavovi-
OUWV TIOU 1oXUOUV Og KABe XWPa, Yl TOUG oKOTioug dt-
€UKOAUVONG TOU ETIAVATIATELOMOU KAl TNG EMAVEIOSOXNG
TPOOWTWV TIOU KaTelXav | Katéxouv Bewpnon elo6dou
yia v Kivntikétnra twv Néwv, ta Mépn:

(i) dUvavtal va {nthoouv TPoEevikn Bondela amd To
£€tepo MEpog yia Tov mpoadloploud e TautdTnTag N
™Q Bay£velag evog TETOLOU TIPOCWITOU OE TEPIMTWOELG
Tou TO v AOyw mpdowro dev undpeoe N dev BEANCE
va npookouiosl Ta KatdAnAa gyypagpa Tautonoinong
npog empBeRaiwon g Wayévelag Tou. Ta Mépn 6a ka-
TaBdAAouv KdBe duvatih mpoomdlela yia va dlEpeuvN-
OOUV TNV TAUTATNTA TOU TIPOCWIIOU, XPNOIMOTIOLOVTAG
KABe dladgoiun mAnpopopia.

(i) duvavtal va {nthoouv amnd 1o £tepo Mépog va
ekdWOoEL TAEISIWTIKG £YYPAPO YLl §va TETOLO MPAOWTIO
O€ TIEPUMTWOELG TIOU TO £V AOYW TPAoWTIO dev Undpeoe
N dev BEANoe va MPooKopiosl KATAAANAO TAEIBIWTIKO
£YYPAQPO YIO TNV EMIOTPOPH TOU OTN XWPA TPOEAEU-
ong tou. To étepo MEpog Ba xopnynoet To KatdAAnAo
TAEBIWTIKG €yypapo evtdg tptdvta (30) nuepwv and
TNV NUEPouNVia MapalaBnig Tou OXETIKOU AITANATOG.

(iii) ®a edomolovv Touldyilotov mévte (5) gpydoiueg
NUEPES TIPLV, OXETIKA UE TNV OKOTIOUHEVN ATIOXWENON
ToU eV AGYW MPOOWITOU TPOog To £Tepo Mépog, mepthau-
Bavouévou kdbe amalToUevou amodeIKTIKOU OTOLXEOU
yla v enaAndeuon g 1OayEvelag Tou mMpoowriou,
eKTOG £Av oploTtel ouVTOUATEPO XPOVIKO dplo Ot uia
OUYKEKPIUEVN TIEQIMTWON, Kal

(iv) 6a dieEGyouv Tov emavanatploud Aueca Kat ue
Vv eAdxtotn duvath KabuoTépnon yia mpdowna Ta
orola KkpatoUvTal 0To TMAAICIO TNG METAVACTEUTIKAG
vouobeaoiag.

Y) H ouppdppwon ue tnv €Ovikh vouobeoia kat Tig
TIOAITIKEG Twv Mepwv amoteAel ™ Baoikn apxh katd
TNV UAOTOINON TNG CUVEPYACIAg TToU TIEPLYPAPETAL OTO
napdv dpbpo.

4, ANAZTOANH

Me tnv emupUAaEn g nmapaypdpou 6 (y), oTtolodNmoTe
Mgpocg duvaTayl, yia Adyoug dnuociou ouppEpovTog, va
avaoTeilel poowpvd, ev OAw 1 eV HEPEL, TIG AVWTEPW
dlaTtdEelg oxeTIKG pe Tnv £(00d0 1) Mapauovin Twv Ka-
TéXWV Bswpnoswv elgédou yia v KivnTikdtta Twv
Néwv oTo £€dapog Tou. OnoladnnoTe TETOIA AVAoTOAN
0a yvwoTorole(tal dueoca mpog to £tepo Mépog dia
™G SIMAWPATIKAG 0d0oU. OmoladnnoTte syypaen yvw-
otomoinon avacTtoAng Ba opilel Tnv nuepounvia katd
v omoia Afyel n avactolr). Katd t didpkela g
nepldédou avaoTtoArg, Ta Mépn dev 6a mpoRaivouv og
Kapia and Tig evépyeleg mou mpoRAgnovTal and To ma-
pOv Mvnudvio Katavénong ot omoieg apopoulv aTig und
avaoToAn dlatdEelc.

5. TPOMOIOIHZH

a) Tporomnomoelg oto mapdv Mvnudvio Katavénong
dUvavTtal va MPayuaTornoloUvTal OTOTESNMOTE PE YPa-
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T oUMPWVia HeTaEl Twv Mepwyv, Sta TNS SIMAWUATIKAG
0dou.

B) Ot ev Aéyw Tpomomnolnoelg tibevtal og 1oxU oUupw-
va pe ) dladikacia mou mpoPAgmnetal oto Gpdpo 6(a)
yla tn 6€on og 1oxU Tou mapdévtog Mvnuoviou.

6. ENAP=H IXXYOX KAl AIAPKEIA

a) To napdv Mvnudvio tiBetal oe 1oXU TV TPWTN
nuépa Tou prva rou érnetal Tou punvée rou Ta Mépn Ba
EVNUEPWOOUV TO €va TO AANO eYYPAPWS dla NG SMAW-
MATIKAG 080U ATl £X0UV OAOKANPWOEL TIC EOWTEPIKES
Toug dtadikaoiseg yia ™ 6on oe 1oxU Tou MAPOVTOQ
Mvnuoviou Katavénong. To napdv Mvnuévio Katavé-
nong 6a mapaueivel oe WXV ekt dv KatayyeAOel
oUueWva Pe Ty mapdypago 6 (B).

B)'Eva Mépog duvatal va katayyeilel To mapdv Mvn-
pévio Katavénong pe ypanth edomoinon da g di-
MAWUATIKNAG 030U Tpog To §tepo MEpog. e auth v
niepintwon, N nuepounvia ARENg Oa esivat:

(i) efte n nuepounvia katayyeAiag mou avaggpetal
ot ypanth ewdormoinon,

(ii) elte n nuepounvia napéheuoncg evevivta (90) nue-
pwv amd v nuépa AAYNG Qg ypamtng ewdonoinong

I'lA THN KYBEPNHZH THZ
EAAHNIKHZ AHMOKPATIAZ:

-

and to §repo Mépog, drota and Tic dUo NUEPOUNVIES
elval uetayevéotepn.

Y) AveEaptATwg TS AAENG A AvaoTOAAG TOou Tapd-
vtog Mvnuoviou Katavénong 1y ornolaodirote dtdtaéng
Tou Tapdévtog Mvnuoviou Katavdnong, omolodfrote
npdowro NdNn Katéxel (katd tnv nuepounvia ARENg N
avaoToAng) éykupn Bswpnon elo6dou yia Tnv KivnTtiko-
mta Twv Néwy, Ba erutpéneTtal va eloépxetal kat/ 1 va
napapével oto £€dagog Tou Mépoug yia To omoio Tou
€xel xopnynOel n Bewpnon £10ddou, CUMPWVA PE TOUG
époug autng, yia 6co dldotnua n Bswpnon eloddou
napauével og 1oxU, OUPPWVA e TOUG VOUOUG KAl TOUG
Kavoviopoug Tou Mépoug autou.

7. EMIAYZH AIAOOPQN

Tuxdv dlapopég HETAEU Twv Mep®WV TIOU TIPOKUTITOUV
and v gpunveia Kay f TNV Qapuoyn Tou MapdvTog
Mvnuoviou Katavdnong 6a erAdovtal uéow SlaBouleu-
oewv HETAEY TwV Mepwv.

‘Eyive og dUo avtituna otnv Kauméppa, tTnv 14n Maiou
2014, otnv EAAnvIKA Kat TNV AyyAIKA YADOOQ, UE aupO-
Tepa ta Keipeva va eivat e€loou aubevtikd.

I'TA THN KYBEPNHZH THX
AYZTPAAIAZ:
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MEMORANDUM OF UNDERSTANDING

BETWEEN

THE GOVERNMENT OF THE HELLENIC REPUBLIC

AND
THE GOVERNMENT OF AUSTRALIA

ON A WORK AND HOLIDAY VISA ARRANGEMENT

THE GOVERNMENT OF THE HELLENIC REPUBLIC AND THE GOVERNMENT OF

AUSTRALIA

In the spirit of strengthening ties between their two countries (hereinafter referred to
singularly as ‘the Party’ and collectively as ‘the Parties’) and promoting improved mutual
underStanding amongst their young people, the Parties have reached the following
understandings in relation to granting ‘Work and Holiday’ visas:

1. ISSUE OF ‘WORK AND HOLIDAY" VISAS

a) Subject to the provisions of this arrangement, each Party (the host Party) will grant
annually, according to its own laws and procedures, up to five hundred (500) multiple
entry ‘Work and Holiday’ visas or authorisation for temporary stay for a period of twelve
(12) calendar months to nationals of the other Party (the sending Party), who the
decision-maker is satisfied: )

®
@iD)

(iif)
(iv)

W

(vi)
(vii)

(viii)

(i)

®)

intend primarily to holiday in the host Party for a period of up to twelve (12)
calendar months;

t

are at least eighteen (18) years of age but have not turned thirty one (31) at
the time of application for a visa;

will not be accompanied by dependent children;

hold a valid passport and an onward travel ticket or sufficient funds
to purchase such a ticket;

possess sufficient funds for personal support for the purposes of a Work and
Holiday in the host Party;

meet health and character requirements as specified by the host Party’s laws;

not_have previously taken part in the host Party’s ‘Work and Holiday’ or
‘Working Holiday’ program;

hold tertiary qualifications, or have successfully completed at least two (2)
years of undergraduate university study;

provide a letter from the relevant government ministry of the sending party
which includes a statement to the effect that their Government has consented
to their stay in the host party under the terms of this arrangement; and

in the case of nationals of the Hellenic Republic, have a level of proficiency
in English which is assessed as at least functional.

b) Each Party may specify the method and place of lodgement for ‘Work and Holiday’ visa
applications by nationals of the other Party. ‘Work and Holiday’ visa applications must
be lodged at locations specified.
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d)

b)

c)

d

e

b)

¢) Each Party may limit the number of visas granted annually to nationals of the ogher Party
under this Memorandum of Understanding. A Party will notify the other Party in writing

through the diplomatic channel where it imposes such a limit.
Applicants must pay any fees associated with the visa application.

Nationals of one Party who have applied for a visa under this Memorandum of
Understanding may be denied a visa by the other Party in accordance with the laws and
regulations of that Party.

ENTRY, STAY AND WORKING CONDITIONS

. Each Party will grant permission to stay in their country/temtory, for a period of twelve

(12) calendar months to applicants for ‘Work and Holiday’ visas. Durmg this period, and
subject to the laws of the host Party, holders of a “Work and Holiday’ visa are allowed to

leave and re-enter the territory of the Party using the same visa.

Nationals of one Party who have entered the territory of the other Party on a *“Work and
Holiday’ visa will be required to comply with the respective laws and regulations of the

other Party.

‘Work and Holiday’ visa holders must not engage in employment that is contrary to the
purpose of the ‘Work and Holiday’ arrangement. It is not intended that ‘Work and
Holiday” visa holders work for the full twelve (12) calendar months of their visit. In
particular, visa holders must:

® have regard to the principal purpose of the stay under the arrangement which
is a holiday, with work being incidental to the holiday; and

(ii) not be employed by any one (1) employer for more than six (6) months,
unless permission has been granted.

During their stay in the Hellenic Republic or in Australia, as the case may be, ‘Work and
Holiday* visa holders will not be permitted to engage in study or training for more than

four (4) months,

Nationals of one Party who have been granted a visa under this Memorandum of
Understanding-may be_denied entry or removed from the territory of the other Party in
accordance with the laws and regulations of that Party.

‘Work and Holiday” visa holders will not be permitted to remain-in the Hellenic Republic
or in Australia, as the case may be, beyond the authorised period of stay of twelve (12)

calendar months on that visa,

REQUEST FOR DOCUMENTS AND REPATRIATION OF NATIONALS
1

The Parties will re-admit their nationals who have no lawful basis to remain in the
territory of the other Party, including those persons who have a criminal history.

Subject to the laws, rules and regulations in force in each country, for the purpose of
facilitating the repatriation and readmission of persons who have held or hold a ‘Work

and Holiday’ visa, the Parties:

)] may seek consular assistance from the other Party to determine the identity or
nationality of such a person in circumstances where that person has been
unable or unwilling to provide appropriate identity documentation to confirm
their nationality. The Parties will use their best endeavours to investigate the
person’s identity using all available information;
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©)

4.

(i) may request the other Party to issue a travel document to such a person in
circumstances where that person has been unable or unwilling to provide an
appropriate travel document for return to their home country, The other Party
will provide an appropriate travel document within thirty (30) days of
receiving the request;

(iii)°  will give a minimum of five (5) working days’ notice of the intended removal
of such a person to the other Party, including any required evidence to verify
the person’s nationality, unless a shorter: timeframe is determined in an

individual case; and

(iv)  will conduct repatriation directly and with minimal delay for persons who are
in immigration custody.

Compliance with national legislation and policies of the Parties will be the basic principle
while implementing cooperation outlined in this article.

SUSPENSION

Subject to paragraph 6(c) either Party may, for reasons of public policy, temporarily suspend,
in whole or in part, the foregoing provisions relating to entry into or stay of ‘Work and
Holiday’ visa holders in its own territory. Any such suspension will be notified immediately
to the other Party through the diplomatic channel. Any such written notice of suspension will
stipulate the date that the suspension ends. During the period of the suspension, the Parties
will not undertake any tasks under the Memorandum of Understanding which concern the

suspended provision(s).

5. AMENDMENT

a) Amendments to this Memorandum of Understanding' may be made at any time by a
written arrangement between the Parties through the diplomatic channel.

b) Such amendments shall enter into force in accordance with the procedure provided for in
Article 6(a) for the entry into force of this Memorandum.

6. COMMENCEMENT AND DURATION

a) This Memorandum shall enter into force on the first day of the month following the
month when the Parties have notified each other in writing through the diplomatic
channel that their domestic procedures for the entry into force of this Memorandum of
Understanding have been complied with. This Memorandum of Understanding will
remain in force unless terminated in accordance with paragraph 6(b).

b) A Party may terminate this Memorandum of Understanding by written notice through the A

diplomatic channel to the other Party, in which case the date of termination will be on
either: :

) the date of termination specified in that written notice; or

(ii) the date ninety (90) days following the day that the written notice is received
by the other Party, whichever is the later date.
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¢) ,Notwithstanding any termination or suspension of this Memorandum of Understanding
or of any provisions of this Memorandum of Understanding, any person who (at the date
of such termination or suspension) already holds a valid ‘Work and Holiday’ visa will be
permitted to enter and/or remain in the territory of the Party for which the visa was

granted according to the terms of that visa for as long as that visa remains valid, subject

to that Party’s laws and regulations.

7. DISPUTE RESOLUTION

Any disputes between the Parties which arise over the interpretation and/or application of this
Memorandum of Understanding will be settled through consultations between the Parties.

Done in duplicate at Canberra, on the 14" day of May, 2014, in the Greek and English
languages, both texts being equally authentic.

FOR THE GOVERNMENT OF ' FOR THE GOVERNMENT OF

THE HELLENIC REPUBLIC: JUA:
MW/

57@%% |
F\/
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Ap6po deuTepo
H oxUc Tou mapdvtog vouou apxilel and tn dnuoacisuon tou otnv Eenuepida g KuBepvioswg kat Tou Mvn-
poviou Katavonong mou Kup@veTtat and Ty MANRewor Twv npoinoféoswv Tou dpdpou 6a auTou.

Mapayyé\houe Tn dnuoaisuon Tou Tapdvtog otnv Eepnuepida tng KuBepvnoewg
KAl TNV eKTEAEOT] TOU WS VOuou Tou KpdTtoug.
ABnva, 12 AekeuBpiou 2015

O MPOEAPOS. THX AHMOKPATIAZ
NPOKOMIOZ B. MAYAOIMNOYAOZ

Ol YTOYPr Ol
EZQTEPIKON ANAMAHPQTHS YMOYPIO3 EZQTEPIKON
KAI AIOIKHTIKHS ANAZYTKPOTHZHS KAI AIOIKHTIKHE ANASYTKPOTHZHS
MANATIQTHZ KOYPOYMMNAHZ NIKOAAOZ TOZKAZ
ANAMAHPQTHS YMOYPIOZ EZQTEPIKON OIKONOMIAS, ANAMTYZHZ
KAI AIOIKHTIKHE ANAZYTKPOTHZHE KAI TOYPIEMOY
IQANNHZ MOYZAAAZ FEQPIOZ 2TAOAKHZ
ANATMAHPQTPIA YTIOYPIO3. OIKONOMIAS, MAIAEIAZ, EPEYNAS
ANAMTYZHS KAl TOYPIZMOY KAl ©PHZKEYMATON
EAENA KOYNTOYPA NIKOAAOZ ®IAHZ
EPFASIAS, KOINONIKHE AZOAAISHS
EZQTEPIKON KAl KOINONIKHE AAAHAETTYHS
NIKOAAOZ KOTZIAZ FEQPrOZ KATPOYIKAAOZ
YFEIAS OIKONOMIKQN
ANAPEAZ ZANOOZ EYKAEIAHZ TZAKAANQTOZ

Oewpnbnke Kat TEOnke n MeydAn Sppayida tou KodToug.
ABnva, 14 AekepBpiou 2015

O EMI THX AIKAIOZYNHS YMOYPIrOX
NIKOAAOZ NMAPAZKEYOMNOYAOZ

ANO T0 EONIKO TYNOIPAQEIO
KAMOAISTPIOY 34 * AOHNA 104 32 * THA. 210 52 79 000 * FAX 210 52 21 004
010017 317412150008 *
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