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THX KYBEPNHXEQX

THX EAAHNIKHX AHMOKPATIAX

17 lavouapiov 2023

NOMOZX YN’ APIOM. 5009

Kupwon Zupgwviag petaél tng KuBépvnong tng
EANANVIKi ¢ Anpokpatiag kat tng KuBépvnong tng
Apafikn¢ Anpokpartiag Tng Alyurmtou yia tTnv
aAmacyXOAnNon EMOXIKWV EpyalOHEéVWV OTOV Ye-
WPEYIKO TOMEQ.

H NMPOEAPOX
THX EAAHNIKHZ AHMOKPATIAZ

EkSidope Tov akdAouBo véuo mou Prigios n Bouhn:

MINAKAZ MEPIEXOMENQN

ApBpo mpwTto Kbpwon Zupewviag

Supewvia petafd tng KuBépvnong tng EAANVIKNAG
Anuokpariac kat Tng KuBépvnong tng Apafikng Anpo-
Kpatiag tTng AtyUTTou yla Tnv anaoxOAnon emoxIKWv
epyalopévwy 0ToV YEWPYIKO TOUEA

ApBpo 1 ZKomd¢ TNG ZUHPWVIAC

ApBpo 2 XuoTtaon Meiktn¢ Emtpornn¢

ApBpo 3 MNpoacdlopiopdc aplBuov kat déopevon O¢-
oswv gpyaociag

ApBpo 4 Yroxpewaoelg MARPWONG TWV AVAYKWV TNG
ayopdc epyaciag tTng EAANVIKA¢ Anuokpatiag

ApBpo 5 Medio epapuoynic

ApBpo 6 Aldpkela Slapovhg Kal amaoxoAnong

TEYXOX NPQTO

Ap. OUNoU 7

ApBpo 7 Yool artnoswy

ApBpo 8 Yroxpéwaon eMOTPOPNG

ApBpo 9 Kovwvikr ac@diion

ApBpo 10 Néa ocupPaon epyaoiag

ApBpo 11 Metagopd amodoxwv

ApBpo 12 Mapdptnua

ApBpo 13 Evapén 1oxvog, Sidpkela kat Ajén

ApBpo 14 Tpomomoloelg

ApBpo 15 Emiduon diapopwv

A Napdptnua OpyavwTikn dtadikacia yia tnv gico-
80, mpoowpivr Stapovr Kat amaoXdAnon MOATWY TG
Apafiki¢ Anuokpartiag tTng AtyUmtou otnv EAAnvikn
Anuokpartia

ApBpo Seltepo E€ouaiodoTikég Statdéelg

ApBpo tpito Evapén 1ox0uog

ApOpo mpwto
Kopwon Zupgwviag
KupwveTtal kal €xel TnVv 1oXY, Tou opilel n map. 1 Tou

apBpou 28 Tou JUVTAYUATOC, N ZUMPWVIA HETAED TNG
KuBépvnong tng ENANVikNg Anpokpatiag kat tng Ku-
Bépvnonc tng Apafikng Anpokpartiag Tng AlyumTtou yia
TNV anmaoyoAnon eMOXIKWV epyaloUEVWY OTOV YEWPYIKO
Topéq, TTou uroypdgnke oto Kdipo, otic 22 NoguBpiou
2022, To mpwTdTUTIO KEIPEVO TNG OTTOIAG, OTNV ENANVIKH
Kal 0TV ayYAIKA YAWooQ, €xel we EEAC:
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ZYMO®QNIA
METAZY
THZ KYBEPNHZHZ THX EAAHNIKHZ AHMOKPATIAZ
KAl
THZ KYBEPNHZHZ THZ APABIKHZ AHMOKPATIAL THX AITYNTOY
MMA THN ANAZXOAHZH ENOXIKQN EPTAZOMENQN

OTOV YEWPYLKO TOHEQR

H KuBépvnon tng ENAnvikiig Anpokpatiag kaw n KuBépvnon g ApaBikic Anpokpatioc
¢ Awyorttou ededric kahoUpeveg « ta U0 Mépn», pe oTdX0 ToV KaBoPLopd TWV OPWV
£10660u kat Stapoviig Twv moArtwv g ApaBikig Anpokpatiag Tng AyUnTou oTRV
EAGéa, pe okono v enoxikr anaoxoAnon otov yewpyiké topéa, Baoet, adevidc, Tou
VOHOBETIKOU Kal KavovioTikou mAaisiou Tng petavdotevong tTwv 0o Mepdv Kat
adetépou, g Obnyiag 2014/36/EE tou Eupwnaikol KowoPouliov kat tou
ZupBoudiov oxetika pe TIG MpoUmoBEoelg e10680u Kat StapovAg LTNKOWV TPiTWY
XWPWV UE OKOTIO TNV EMOXIKA amaocxoAnan, onwe auth evowpatwdnke oto eAANVIKS
Sikawo, pe v emdvAafn Tuxdv avabewpnong g eupwmaikic vopoBeoiac,
oupdwvnoav ta e£AG:

ApBpo 1
IKOTOG NG Zupudwviag

Ikomog g napoloag Zupdwviag eival n eicodog kat Swapovi otnv EAAGSa, epyatikod
Suvapkol amd tnv ApaBr Anpokpatia TG AlyUmTOU, ME OKOTMO TNV EMOYIKA
anacyoAnon otov yewpywod topéa. Ta SUo Mépn ocupdwvoldv 6Tl To TPWTO £T0C
ebappoync g mapovoag fupdwviag amotedel motky Gaon yia TV TPOKTIKN
afoddynon twv Sadikactwv kat Twv Opwv £060XNG, SlapoOVAG Kal TPOCWPLVAC
anacxoAnong twv moAwtwv tng ApaBukric Anpokpatiag TN AlyUNTOU WG EMOXIKGMV
epyalopévwy oTov YEwpYLKO Topéa otnv EAAGSa.

ApBpo 2
Yiotaon Mewktrig Emutpornic
Zuotivetal Mewtr Emutpornt n onoia amoteleital and odplBoU EKTPOCWITOUE TWVY
800 Mepwv pe appodidtnta ta npog egétaon Béparta. H Emutpornd autr Ba cuvedpialet
ek meptrpomniig otnv ABriva kat to Kaipo touAdxiotov pia ¢opd to xpévo. H ev Adyw
Erutport} Ba eAéyxel v 0pBn edappoyr g napovoag Iupdwviag, Ba sivat appdsia
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yla v aloddynan n onoia npoPAénetat oto ApBpo 1 tng Zupdwviag kat Ba mpoteivel
TLG TPOTIOTIOLAOELS KL TG TpoaBrikeg mov Bewpolvtal avaykaieg yio Tnv edappoyn .

ApBpo 3
Mpoabloplopdc aplBuov & séopcvon BEoewv epyaoiag

fioe TNV KAAUYN Twy EMOXIKWY avaykwv Tng eAAnVIkAg ayopdg epyaociag, ta SUo Mépn
avToAAGooOUY, HEOW TWV appodiwv apywv Toug, mAnpodopieg nept g SuvatotnTag
EMOXLKNG amaoyxoAnang epyalopévwy amo v Apafikn Anuokpartia tng Awyomntou otnv
eEAANVIKI aypoTIKr OlKovopia. Méow Twv Audwpatikwy Amoctodwv, ta Suo Mépn
SlaBoudevovtal, kal o cuvepyaoia pe TG appobdieg eBvikég apyeg, mpoodiopilouv tov
aplBuo twv Bécewv epyaciac oTny AypoTIKN OWKoVouia mou propolv va KaAuTttovTalt
emoiwg ano epyalopevous tng Apafikrc Anpokpatiag g Awyontou. H Sabikacia
auth oAokAnpwvetal To apyotepo éwe TNV 31n lavouapiov kdbe £rouc. O aptBpog twy
ETMOXIKWY EPYOTWV YNG KATA TO MPWTO £10¢ THAOTIKAG £dapuoyr)g, cUpdwva HE TO
ApBpo 6 tng mapovoag Iupdwviag, opiletar otoug 5000, evw n yewypadikr] TOUC
katavopr Ba kabBoplatel and 11 apuddieg eBvikég Apxég Twv dUo Mepwv.

ApBpo 4
YMoXpEWOELG MANPWONG TWV QVAYKWY TNG ayopas Epyaociag
¢ EAANVIKI G AnpokpaTiag
H Apafikr) Anpokpartia tng Ayuntou Sev untoxpeoltatl va KAAUTITEL TIAN PWE TLG AVAYKES
™me¢ ayopdg epyaaiag g EAANVIKAG Anpokpatiag yia epYATES yng £wg TOV QvWTATO
kaBoplopévo aptBuo. Av n ApaBikr Anpokpatia tng AlyUmtou Sev pmopel va KaAU et
g BEoelc epyaociag mou mpoopilovral yia EMOXLKN EPYACia OTOV YEWPYIKO TOMED OtV
ENMdda katd 1o mpwto efaunvo kdbe nepodou avadopag, avtég Ba kaAvmrovron
oupdwva pe v Loxlouoa Swadikacia, Onwg auth opiletat and To Loxlov, otnv
EAAnvikn Anpokpartia, £0viko Kal eUpwWAiKO VOUOBETIKO Kal KAVOVIOTIKO TAQioLO.

ApBpo 5
Nedio edapuoyrig
H napovoa Zupdwvia neplopiletal pnrd atnv eicodo, mpoowpivr SLAHOVI] KoL ETTOXLKN
anacyoAnon moArtwv NG Apafiknc Anpokpatiag tg AlyUrToU OTOV YEWPYIKG TOUEQ
(katnyopia epyatwv yng). H mapolcoa Iuvpdwvia dev edpapuoletal ota pEAN Twv
OLKOYEVELWY TWV TIOALTWV NG ApaPikrg Anpokpartiag tng AlyUntou, ot omoiot Sgv £xouv
Sikalwpa owkoyevelakng enavévwonc Paoet twv Statafewy g Zupdwviag,

ApBpo 6
Awdprela Stapovig kat anacxoinaong
Topdwva pe T Satdels g napovoag Zupdwviag, oL pofevikég apxEg g EAAadag
Suvavtal va ekbibouv eBvikég Bewprioelg cuvoAikng Sudpkelag £wg evvéa (9) punvv
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ava mepiodo 12 pnvwv. Ou Satatelg g O8nyiag 2014/36/EE, onwc auth €xeL
evowpatwOel oto €Bvikd dikalo pe tov N.4251/2014, ebapudlovral oe dAa ta Oépata.
H amaocxoAnon twv emoyikwv epyalopevwv Ba £xel Stapkela OxL UIKPOTEPN TWV
gvevivta (90) npepwv kat £wg evwéa (9) priveg kat avwrtato Oplo oe kabe mepiodo
Swdeka (12) pnvwv. Eviog g péylotng Suapkelag tng Bewpnong eoddou tou, o
UTINKOOG TPLTNG XWpag HMopel va mapateivel n ovpPBaocn epyaciag tou pe tov iSio
gpyobotn 1 va epyaoctel o £tepo epyodotn pe véa oUpPaon epyaociac. H eioodoc Twv
TPOCWIWV TIOU TIPOKELTAL va amacxoAnBolv, npaypatonoleital oto mAaiolo TNng
woxvouoac eAAnvikr¢ vopoBeoiac,

ApBpo 7
YrofoAn attrjoswv
MNa wmv ebappoyrn tou nponyoluevou ApBpou, oL evlladepouevol epyoSOTeC Kat
enoywot epyalopevor uToBAAAOLY TLG ALTHOELS KAl TA amautoUpeva éyypada cUpduwva
pe tn Sadikaoia mou npoPAénel to Napdptnua g napovoag Zuudwviod.

ApBpo 8
Ynoxpéwan emotpodrc
1. Meta ™ Aién g eBvikng Bewpnang eloddou 1) Ty katd otovénmote tpodmo Abon tng
oupPaong epyaciag, kat epocov dev €xel ouvadbei véa cupBaon pe tov iblo i étepo
epyobotn, o epyalOpevog umoxpeoUTAL VA QVAXWPNOEL AUECA OO TNV EAANVIKA
emkpatela. Ze mepimrwon Anéng tng eBvikng Bewpnong, o epyaldopevoc odeilel va
QmoXwpPNoeL T0 apyotepo eviog éka (10) nuepwv and tn AREn autrg xwpig tnv emBoln
olao8imote KUpwong Adyw uTEPBaong Tou XpOVoU VOULUNG SLapoviC OTNV EMKPATELY
¢ EAAnviknc Anpokpartiac.

2. Ou appddieg Apxég tng EAAnVIkNg Anpokpatiac Siatnpouv 1o Skailwpa va
anattrjoouv and kabe npoéowno mou anacxoleital oto TAaiclo TNE Tapolcag
Iupdwviag va eykatalelPel dpeca TNV ETUKPATELR, GV N Tapouoia Tou oto £6agoc
Mg ouviotd aneldn yia v eBvikn aodaiela kat tn dnuoéoia tagn f tn dnuooia vysia.
ITIC IEPUTTWOELG QUTEC, oL appodieg Mpofevikég Apxeg tng Apafikng Anpokpatioc tng
AWUTITOU  eVNPEPWVOVTAL Yyt TNV anodaon twv appodiwv Apxwv tng EAANVIKAC
Anpokpatiag kat SteuvkohOvouv TG Stadikaoieg emoTPodig TWV TPOCWNWY AUTWY OTNV
ETUKpAteLa TNG Apafiknig Anpokpatiac tng AlyUntou.

ApBpo 9
Kowwvikr) AoddaAion
Ma mv kowwvik aodpAaAlon TwV EMOXIKA AMACXOAQUUEVWY UTINKOWV NG ApaBikig
Anpokpartiag tng Awyurntou otnv EAAada, edapuoletal n woxvovoa vopoBeoia yia Tnv
Kowwvikn acddiion, kabwg kal ot avriotowxeg pubuiceig tng Odnyiag 2014/36/EK,
ONMWC¢ QUTEG E£xouv evowpatwbel otnv eAnvikry vopoBeoia kat woylouv oe Kkdbe
Sebopgvn atiypn.
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ApBpo 10
Néa ZupBaon Epyaoiag
Kapia véa ovpfacn epyaciag Twy mpoownwy nov anacyoAouvtat BAoeL Tng mapouoag
Zupdwviag dev pnopei va ovuvadBei mpv and ™ Angn g nponyolupevng cupfaong
epyaoiag kat oxL pv mapéABouv tpelg (3) prveg and tn Anén tng Bswpnaong eloddou. O
XPOVOC TAPOHOVAG TWV UTINKOWV TPITWV XwpWwv mou £xouv eloéABel kat epydlovral
otnv eAAnvikn emukpdrtela Sev unoloyiletal wg xpovog Stapovig yla Tn xopnynon
adelag mapapovs ya copapoug Adyouc.

Apbpo 11
Metadopa anodoxwv

O epyalépevol Bdost T mapovoag Zupdwviag PMopolv va HETADEPOUV TIG VOULUES
anoSoXEG TOUG OTH XWPA TOUS, O HETATPEPLIHO vOuopa, cupdwva e Ty Loxbouoa
vopoBeoia TnG xwpag anacyoAnong.

ApbBpo 12
Napaptnua

OL Aemttopepeic 6pot yia tnv edappoyn e mapovoas Zupndwviag npofAénovral oto
ouvnupévo MNapdptnpa To onoio anoteAel avanoonacto MEpog autnc.

Apbpo 13
‘Evapén toxvog, Atdpketa kat AfEn

1. H mapovoa fuvpdwvia TiBeTal ot WXV ™V nUEpopnvia Katd TNV omoia n
EAANvik] TAAEUpQ KOWOTOLEL oTNV Ayurttiakn OtL €XeL OAOKANPWOEL TLG
E0WTEPIKEG SladiKaoleg ToU armattouvTal yla v évapén wyvog g napoloag
Supdwviacg.

2. H napoloa Zupdwvia CLVATTETOL Yyl apxikr TEpiodo Tpuwv (3) eTwv Kat
nopateivetal ava éva 1) Svo £tn, kAbe dopa, péow g Stadikaciag avtarlayng
Pruotikmy Alakowvwoewy peTafld Twv S0o0 Mepwv, TOUAGYLOTOV TPEL HNVES
TEW ano tn AEn e apyikng ) onolaodNOTE PETAYEVESTEPNG TIEPLOSOU.

3. KdBe cupBaridpeve Méeépog Slvatal avd mAoK OTWYHR va KatayyelAel
Jupdwvia pe ypart eidonoinon, dia g SumAwpatikig odol, mpog o AAko
oupBaidopevo MEpag,

4, It neplmtwon kotayyeAiag, n Zupdwvia MAUEL VoL LOXUEL TPELS UNVEG PETA TNV
NUEPOUNVIA YVWATOTOINONG TNG KatayyeAiag.

5. O oupPdosic epyaoiag nou £xouv apxiost va ebappdlovrar, e§akoloubolv va
ebappdlovrat péxpt ™ Anén toug, mapd tn Avon g Zupdwviag.




56

EQHMEPIAA THX KYBEPNHZEQX Tebyoq A'7/17.01.2023

Apbpo 14
TpomnomnouoeLg

H napovoa Zupdwvia SUvatal va tporonownBei 1} va cuprmAnpwBei katdmy apoiBaiag
éyypadng ouvaiveong twv SUo Mepwv. Kabe tétowa tpomomoinon i cupmAfpwon
tiBetal o XU oUpdwva pe v iba Siadikacia pe v omoia tiBetar o WL N
napovoa Iupdwvia.

ApBpo 15
EntiAuon &adopwv

Aadpwviec mou evBéxetar va avakUouv ot oxéon KE TNV epupnveia n/ kar v
ebappoyr] twv Satdfewv NG mapovoag updwviag petafy twv dlo Mepuwy,
SieuBetovvial phikd Sia tng Sumhwpatikrg odou.

Eywe oto Kaipo, otg 22.11.2022, oe SVo mpwrtdtuna, to kabéva otnv EAAnvikh,
Apapuwn kot AyyAwkn yAwooa, kat OAa ta keipeva eival e§ioov auBevukd. e nepintwon
andkAong we tpog v epunveia, Ba uneploxVoeL To ayyAko Keipevo.

MNa v KuBépvnon Mo mv KuBépvnon
¢ EAAnvikrig Anpokpartiag ¢ ApaBikig Anpokpartiag tng Atyuntou
- 3 c..// /_- —
Mtadng BapBrrowng MpéoBucg lhab Nasr

AvamAnpwtng Yroupyog E§wtepikwy BonB6¢ Yrnoupyou Efwtepikwv
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A-NNAPAPTHMA

Opyavwtikr Stadikaoia yia tnv eilcodo, npoocwpvr Stapovn Kat anacyoAnon
ToAtTwY TG ApaBikng Anpokpatiag tng Awyimrou otnv EAAnvikr Anpokpartia

H napovoa Swabdwkacia adopd otnv eicobo, npoowpvry Stapovi Kol anaoyoAnon
noAttwyv ¢ ApaPikng Anpokpatiag tng Awlmrtou, oto mAaicwo NG WxLovoag
vopoBeoiac yia tnv eicodo, Tnv npocwpiv Siapovi kat thv anacxoinon alAodamnwv
otnv EAMAnvikr} Anpokpatia pe tnv emipUAafn Ttwv MOpeKKAICEWV TNG Mapouoag
Tupdwviag.

ApBpo 1

Epyo&otng, o onoiog emBupei va npocAaPfel otnv EAAGSa £MOXIKO EpyaTikO Suvapikod
and v ApaPiy Anuokpatia TG AwUTTou URG TOUG OpPOUG TNG TapoUaag
Tupdwviag, urtofdAAel aitnon oto appodlo TuRpa TNg Amokevipwpévnc Awolknang
tou TOmou SlapoviAg Tou Omou Tpokeltal va mapacxeBel n epyacia. H aitnon
nepapfavel tov aplBpd Twy Béoswy epyaociag, Tig 181KOTNTES Kat TV Bayévela Twv
TPOCWTIWY TIOU TIPOKELTAL va anacxoAnBolv, tnv katnyopia kaBwg Kat 10 Xpoviko
dlaotnua ¢ anacyoAnong e v umoPoAn Twv SikatoAoynTikwy mou opilovrat
otnv O6nyia 2014/36/EE, 6nwe autn £xel evowpatwBel otnv eAAnvikt vopoBeaia kat
LoxUeL kaBe dopa.

ApBpo 2
E¢pooov undpxer 6waBéowun Béon  epyaciag kol Ta  SKaloAoynTikd  Tou
npooKopioTnKkav gival mAnpn, n appodia vnnpecia aAlodanwy kal HETAVACTEUONS
ekbibeL pakn €ykplong yla TNV anacxoAnon moAitn g Apafikig Anpokpartiag g
AyUTtou oTOV OLYKEKPIREVO EpyodoTn kat T SwaPiBaler otnv appodia mpofevikn
ApxA.

ApBpo 3
O eMnvikéc Tipofevikég Apxég ekbibouv anddaan, oXeTtkd e TnVv aitnon Bewpnong
£10680uV oTNV EAANVIK ETUKPATELQ PE OKOTIO TNV ETOXLKN EPYOTia KAL KOWOTIOLOUY
v anodact] Toug OTOV ALTOUVTA, KATA TNV KEipevn vopoBeoia, To apyotepo eviog
tpravra (30) nuepwy and v nuepounvia urtoBoArg g mMAnpoug aitnong.

ApBpo 4
Itoug enoxikovuc epyalopevous tnG ApaPkng Anpokpatiag tng Alydmrtou, otnv
Kkatnyopia Twv epyatwv yng, xopnyeitat Bewpnan £w00dou and Tig appodieg ApyEs,
oUpdwva pe to ApBpo 6 g Zupdwviag.
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ApBpo 5
O aptBuog twv emoykwy BECEWV Epyaoiag oTtnv aypoTikh OKovouia, oTnv Katnyopia
Twv epyatwv yng, kabopiletar cupdwva pe tn Sabikacia mou mpofAénetal oto
ApBpo 3 g Zupdwviag.

ApBpo 6
Ou apuodieg Apxég g Apafikng Anpokpatiag Tng AyUTTou eival OMOKAELOTIKA
unteUBuvec yua v ermhoyn epyalopévwy yia tnv EAAGda kat tnv npwt eicodo twy
CUYKEKPIUEVWY epyalOopevwy yla anacxoAnon. Ot SotknTikég Apxég tng Apafiknig
Anpokpatiag tng Ayurtov emdéyouv toug KatdAAnAoug epyalOPEVOUG YLt ETIOXLKN
epyaocia otnv aypotikr owkovopia, otnv EAA@da kat Toug unobetkviouv oTig appoSLeES
TipoLevIKES ApXEG.

ApBpo 7

Ou moAiteg g ApaPikng Anupokpatiag tng AlyUmTou, OL OTOIOL EyKpivovTal yla
eMoXIKN anaocyoAnon otv EAAGda oupdwva pe to ApBpo 3 Tou Mapaptiuatog g
napolaag ITvpdwviac, Ba MPENEL va MTAPOUCLACTOUV AUTONPOCWNWG 0TV appodia
Mpoevik Apxni ™G EAAnvikhg Anpokpatiag, TpoKeévou va unoypddouv Kat v
napaddBouv tn cUpPBaon spyaciag oto GVOpA TOUG Kal va Toug xopnynBel n eBvikn
Bewpnon ewodou ywa tv EANada. H clupPoaon epyaciag umoypddetar and tov
attovvta otnv apuodia EAAnvikn Mpoevikn Apxn, n onola Kat tnv EMKUPWVEL

ApBpo 8
Metd thv eicobo otnv EAAGSa, ol apuodieg eAAnvikég Apxec duvavtal va emBarlouv
UYELOVOUIKOUG €AEyXOUG, yia Adyoug dnpootag uyeiag, aAAd Kol pog To oupdEépov
Twv duwv Twv epyalopévwy. Ot éAeyyot autoi opwg Ba eplopifovial oTig AmoAUTWS
anapaitnteg dtadikaoieg kat Oa diefayovral pe ££0ba Twv epyodoTwv.

ApBpo 9

Ta £foda adifng kat avaywpnone twv epyalopévwy katafdAloviat and Tov
epyodotn. Ot ENAnvikég Apxeg Suvavtat va apvnBouv tnv eicodo umoypndiwv mnpog
epyaoia, av autoi dsv pépouv v emkupwpévn olppacn epyaciag clpdpwva PE TO
ApBpo 7 tou Mapaptiparog i Sev katéxouv éykupa tafibiwtikd €yypada n Sev
mAnpolv ka®’ olovdrmote TPOTO, TG VOULUEG TpoUnoBécelg elodbou atn xwpa,
oUpdwva pe g Swatdfel tou ApBpou 4 tou N.4251/2014. Ta ovopoata Twv
epyalopévwv Ba koworoloUvtal amd TG appodleg EAANVIKEG apXES OTIG apuodieg
Apxéc ¢ ApaPikic Anpokpatiag tng AwyUrtou. Itnv nepimtwon auth, n cUUpaocn
£pyaoiog MaUEL AUTORAETWCE va LoXVEL.
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ApBpo 10
Me ™ AREn ¢ £Bvikiic Bewpnong ewodou, o epyaldpevog umoxpeoltal va
anoxwpnoet anod v EAAGSa ovpdwva pe Tig Slatdéelg touv ApBpou 8 tng napovoag
Zupdwviag.

ApbBpo 11

T mepimtwon avaykng edappoync touv ApBpou 9 tou mapdvrog MNapaptiparog, ot
Mpofevikéc Apxec ¢ ApaPikng Anpokpatiag TG AlyuUmTou umoxpeouvIat va
SieukoAivouv TNV emotpodr twy epyalopéviwv otnv Alyumto Kol ta €§oda Tng
eruotpodrc Bapvvouv tnv mAevpd g Apafikrc Anpokpatiog g Awyurntou. To iblo
LOXUEL KO OTNV TEPITITWON TIOL 0 EPYULOUEVOG TIAPATEIVEL TAPAVOLD TNV TIAPAHOVH
tou oty EAGSa petd ™ Aqén tne cupBaonc epyaciag kat peTd o MEpag Séka (10)
nuepwy and v AREn g eBvikig Bewpnong ewddou, clpdwva pe Toug OpoUS TNG
napovoag Lupbwviag.

ApBpo 12
Evtog tng péylotng npoBeopiag, onwg avth opiletat oto Apbpo 6 tng Zupdwviag kat
npwy anmd ™ Ajén autig, eddoov mAnpolvvian or mpolnoBEécel, o ToOAITNG NG
Apafikic Anupokpatiag tg Alyuntou otov oroio £xeL xopnynBei Bewpnon ewwodou
yla emoxik epyacia kat o onoiog Pploketal vopipwg oty eANNVIKA ETUKPATELQ,
vrnoBdaMel aitnon otnv apuddia Ynpeoia tng oweiag AnOKeVIpwpEVnS Aloiknong
yla riapdtaon tng Stapovig tou edpdaov:
a) napateivetal n oUHBaocn Tou pe Tov (6lo epyodotn 1) cuvdrtel véa cOpPaocn pe
Sladopetikd epyodortn,
B) Sev onpewwvetat unépPaon TnG HEYLOTNC SLapKeLag SLAPOVIG TOU Kot
v) Sev cuvtpéxouv ot Adyot andppubng tou ApBpou 24 tou N.4251/2014.

ApBpo 13
Katd to Sidotnua tng anacyoAnong toug otnv EAAGSa, oL emoyikd epyaldpevol
roAitec ¢ ApaPikig Anpokpatiag tng AyUTTOU EXOUV T SKOLWHATO KoL TiE
UToXPEWOELS TTou TipoPAénovrat and tnv eAAnvikr] Epyatikiy NopoBeaia aupdwva pe
¢ Satdelc g Odnyiag 2014/36/EE, 6nwg avtn €xeL evowpatwBel otnv eAAnvikr
vopoBeoia kal woyveL kabe dopd.

ApBpo 14
Ot enoyikoi epyaldpevol Tou undyovtal otnv napovoa fupdwvia anodavvouv iang
HETaXELpLONC pEe Toug nuedamol¢ olpdwva pe tig Sratdels tng Odnyiag 2014/36/EE,
Onwe autr £xelL evowpatwBei otnv eAAnvikr vopoBeaoia kat toxbet kaBe dopd.
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ApBpo 15
Ta Mépn ocupdwvoiv ot Sev Ba napafidoouv v apxn g iong petaxeiplong Adyw
dUAou, Pudrig, eBvikig kataywyrig, avannpiag, xpoviag aobévelag i nAtkiac.

ApBpo 16
e nepumtwon Tou onowoodnnote epyaldpevoc mapafldosl TG SaTdEEC TG
napovoag Zupdwviag Kat tou cuvnpupévou Mapaptripatoc, anokAsiETalL and ek vEou
eloodo kaL anaocyoAnon otnv EAAGda yia xpoviko diactnua £wc névte (5) eTwv.
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AGREEMENT
BETWEEN
THE GOVERNMENT OF THE HELLENIC REPUBLIC
AND
THE GOVERNMENT OF THE ARAB REPUBLIC OF EGYPT
ON THE EMPLOYMENT OF SEASONAL WORKERS

in the agricultural sector

The Government of the Hellenic Republic and the Government of Arab Republic of Egypt,
hereinafter referred to as the "two Parties", with a view to determining the conditions of
entry and residence of citizens of the Arab Republic of Egypt in Greece for the purpose of
seasonal employment in the agricultural sector, on the basis, on the one hand, of the
legislative and regulatory framework on migration of both Parties, and on the other hand,
of Directive 2014/36/EU of the European Parliament and of the Council on the conditions
of entry and stay of third-country nationals for the purpose of employment as seasonal
workers, as transposed into the national law of the Hellenic Republic, subject to any
revision of-European Union legislation, have agreed as follows:

Article 1
Objective of the Agreement
The objective of this Agreement is the entry and residence of workers from the Arab
Republic of Egypt in Greece, for the purpose of seasonal employment in the agricultural
sector. The two Parties agree that the first year of implementation of this Agreement shall
be a pilot phase for the practical evaluation of the procedures and conditions for the
admission, stay and temporary employment of citizens of the Arab Republic of Egypt as
seasonal workers in the agricultural sector in Greece.

Article 2
Establishment of a Joint Committee
A Joint Committee shall be established, consisting of an equal number of representatives
of the two Parties with competence in the matters to be examined. This Committee shall
meet in Athens and in Cairo on a rotating basis at least once a year. This Committee shall
monitor the proper implementation of this Agreement, shall be responsible for the
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evaluation provided for in Article 1 of the Agreement and shall propose such amendments
and additions as may be deemed necessary for its implementation.

Article 3
Determination of number and commitment of working positions

In order to meet the seasonal needs of the Greek labour market, the Parties shall
exchange, through their competent authorities, information on the possibility of seasonal
employment of workers from the Arab Republic of Egypt as seasonal workers in the Greek
agricultural economy. Through their Diplomatic Missions, the Parties shall consult each
other and, in cooperation with their competent national authorities, determine the
number of working positions in the agricultural economy that can be filled by workers
from the Arab Republic of Egypt each year. This process shall be completed not later than
January the 31%'each year. The number of seasonal agricultural workers in the first pilot
year of implementation, under Article 6 of this Agreement, shall be set at 5000, and their
geographical distribution shall be determined by the competent national authorities of
the two Parties.

Article 4
Requirement to meet the needs of the labour market of the Hellenic Republic

The Arab Republic of Egypt shall not be required to fully meet the needs for agricultural
workers of the labour market of the Hellenic Republic up to the maximum specified
number. If the Arab Republic of Egypt is unable to fill the relevant vacancies for seasonal
employment in the agricultural sector in Greece, during the first semester of each
reporting period, these shall be filled in accordance with the applicable procedure, as set
by the national and EU legislative and regulatory framework in force in the Hellenic
Republic.

Article 5
Scope
This Agreement is expressly limited to the entry, temporary residence and seasonal
employment of citizens of the Arab Republic of Egypt in the agricultural sector (category
of agricultural workers).This Agreement does not apply to the family members of the
citizens of the Arab Republic of Egypt, who do not have the right to family reunification
under the provisions of the Agreement.

Article 6
Duration of residence and employment
The consular authorities of the Hellenic Republic, pursuant to the provisions of this
Agreement, may issue national visas of a total duration of up to nine (9) months per
twelve (12) month period. The provisions of Directive 2014/36/EU, as transposed into
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national Law by Law 4251/2014, shall be applicable in all other matters. The employment
of seasonal workers shall last for a period of not less than ninety (30) days and up to a
maximum of nine (9) months in each twelve (12) month period. Within the maximum
period of his/her entry visa, the third-country national may extend his/her employment
contract with the same employer or work for another employer under a new employment
contract. The entry of persons to be employed shall be carried out within the framework
of the applicable Greek legislation.

Article 7
Submission of applications
For the purposes of applying the preceding Article, the employers and seasonal workers
concerned shall submit the applications and the required documentation in accordance
with the procedure laid down in the Annex to this Agreement.

Article 8
Obligation to return
1. After the expiry of the national entry visa or the expiration or termination of the
employment contract in any way, and if no new contract has been concluded with the
same or another employer, the worker shall be obliged to leave immediately the Greek
territory. In case the national visa has expired, the worker shall leave within ten (10) days
of its expiration date at the latest without any sanction being imposed for the reason of
exceeding the period of legal residence in the territory of the Hellenic Republic.

2. The competent authorities of the Hellenic Republic reserve the right to require any
person employed under this Agreement to leave the territory immediately, if his/her
presence in the territory constitutes a threat to national security and public order or
public health. In such cases, the competent Consular Authorities of the Arab Republic of
Egypt shall be informed of the decision of the competent authorities of the Hellenic
Republic and shall facilitate the procedures for his/her return to the territory of the Arab
Republic of Egypt.

Article 9
Social Security
For the social security of seasonally employed nationals of the Arab Republic of Egypt in
Greece, the social security legislation shall apply as in force at the time, as well as the
corresponding provisions of Directive 2014/36/EU, as they have been incorporated into
the Greek legislation and are in force at any given time.




64

EQHMEPIAA THX KYBEPNHZEQX Tebyoq A'7/17.01.2023

Article 10
New Employment Contract

No new employment contract of the persons employed under this Agreement may be
concluded before the termination of the previous employment contract and not before
three (3) months have passed from the expiry of the entry visa. The period of residence
of third-country nationals who have entered and worked in the Greek territory shall not
be counted as a period of residence for the purpose of granting a residence permit for
exceptional reasons.

Article 11
Transfer of Remuneration

Employees under this Agreement may transfer their legal remuneration to their own
country, in a convertible currency, in accordance with the applicable legislation of the
country of employment.

Article 12
Annex
Detailed rules for the application of this Agreement are set out in the attached Annex,
which forms an integral part of this Agreement.

Article 13
Entry into force, Duration and Termination
1. This Agreement shall enter into force on the date on which the Hellenic side notifies
the Egyptian side that it has completed the internal procedures necessary for the entry
into force of this Agreement.

2. This Agreement shall be concluded for an initial term of three (3) years and shall be
extended every one or two years each time through the procedure of exchange of Notes
Verbales between the two Parties, at least three months prior to the expiry of the initial
or any subsequent term.

3. Either Party may at any time terminate the Agreement by written notice, through
diplomatic channels, to the other Party.

4. In the event of termination, the Agreement shall cease to be in force three months
after the date of the notice of termination.

5. The employment contracts which have begun to be carried out shall continue to be
performed until their expiry, notwithstanding the termination of the Agreement.
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Article 14
Amendments
This Agreement may be amended or supplemented upon mutual written consent of the
two Parties. Any such amendments or supplements shall enter into force in accordance
with the same procedure as for the entry into force of this Agreement.

Article 15
Disputes that may arise in connection with the interpretation and/or implementation of
this agreement shall be settled amicably through diplomatic channels.

Done in Cairo, on 22/11/2022, in two originals, each in the Greek, Arabic and English
language, all texts being equally authentic. In the event of any divergence as to the
interpretation, the English text shall prevail.

For the Government For the Government

epublic of the Arab Republic of Egypt

"',/\/ AL//V//—/#

Miltiadis Varvitsiotis Ambassador lhab Nasr

Alternate Minister of Foreign Affairs Assistant Minister of Foreign Affairs
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A. - ANNEX

Organizational procedure for the entry, temporary residence and employment of
citizens of the Arab Republic of Egypt in the Hellenic Republic

This procedure concerns the entry, temporary residence and employment of citizens of the
Arab Republic of Egypt, within the framework of the legislation in force on the entry, temporary
residence and employment of foreign nationals in the Hellenic Republic, subject to the
derogations of this Agreement.

Article 1

An employer, who wishes to hire in Greece seasonal labour force from the Arab Republic of
Egypt under the terms of this Agreement, shall submit an application to the competent
department of the Decentralized Administration of his/her/its residence, where the work is to
be provided. The application shall include the number of working positions, the specialties, and
the nationality of the persons to be employed, the category, as well as the period of
employment, submitting the documentary evidence specified in Directive 2014/36/EU, as
transposed into Greek legislation and in force at any time.

Article 2
If a working position is available and the documentation supplied is complete, the competent
department for foreign nationals and immigration shall issue an instrument authorizing its
approval for the employment of a citizen of the Arab Republic of Egypt with the specific
employer and transmit it to the competent consular authority.

Article 3
The Greek consular authorities shall adopt a decision on the application for a visa to enter the
Greek territory for the purpose of seasonal work and shall notify the decision to the applicant,
in accordance with the legislation in force, not later than thirty (30) days from the date on
which the complete application was submitted.

Article 4
Seasonal workers from the Arab Republic of Egypt, in the category of agricultural workers, shall
be granted an entry visa by the competent authorities, in accordance with Article 6 of the

Agreement.
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Article 5
The number of seasonal working positions in the agricultural economy, in the agricultural
workers category, shall be determined in accordance with the procedure laid down in Article 3
of the Agreement.

Article 6
The competent authorities of the Arab Republic of Egypt are solely responsible for the selection
of workers for Greece and the first entry of these workers for employment. The administrative
authorities of the Arab Republic of Egypt shall select suitable warkers for seasonal work in the
agricultural economy in Greece and shall recommend them to the relevant consular
authorities.

Article 7
The citizens of the Arab Republic of Egypt, who are approved for seasonal employment in
Greece pursuant to Article 3 of the Annex to this Agreement, should present themselves in
person at the competent Consular Authority of the Hellenic Republic in order to sign and
receive the employment contract in their name and be provided with the national entry visa
for Greece. The employment contract shall be signed by the applicant at the competent Greek
Consular Authority, which will validate it.

Article 8
After entry into Greece, the competent Greek authorities may enforce health checks, for
reasons of public health and in the interests of the warkers themselves, but these will be
limited to the strictly necessary procedures and will be carried out at the employers' expense.

Article 9

The workers’ arrival and departure expenses shall be paid by the employer. The Greek
authorities may refuse the entry of candidates for employment, if they do not carry the
certified employment contract according to Article 7 of the Annex or do not possess valid travel
documents or do not meet in any way, the legal requirements for entry into the country
according to the provisions of Article 4 of Greek Law 4251/2014. The workers’ names shall be
notified by the competent Greek authorities to the competent authorities of the Arab Republic
of Egypt. In this case, the employment contract shall be automatically terminated.

Article 10
Upon expiry of the national entry visa, the worker concerned shall be obliged to leave Greece
in accordance with the provisions of Article 8 of this Agreement.
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Article 11
in the event of a need to apply Article 9 of this Annex, the Consular Authorities of the Arab
Republic of Egypt shall facilitate the return of the waorkers to Egypt and the costs of return shall
be borne by the side of the Arab Republic of Egypt. The same shall apply in the event that the
employee illegally extends his/her stay in Greece after the termination of the employment
contract and after the expiration of ten (10) days from the expiration of the national entry visa,
in accordance with the terms of this Agreement.

Article 12
Within the maximum period, as defined in Article 6 of the Agreement and before its expiry,
provided that the conditions are met, a citizen of the Arab Republic of Egypt, who has been
granted an entry visa for the purpose of seasonal work and is legally present in the Greek
territory, shall apply to the competent Service of the relevant Decentralized Administration for
an extension of his/her stay if:
(a) his/her contract with the same employer is extended or he/she enters into a new contract
with a different employer,
(b) the maximum duration of his/her residence is not exceeded; and
(c) the reasons for rejection of article 24 of Greek Law 4251/2014 do not apply.

Article 13
During the period of their employment in Greece, seasonally employed citizens of the Arab
Republic of Egypt shall have the rights and obligations provided for by the Greek Labour Law in
accordance with the provisions of Directive 2014/36/EU, as it has been transposed into Greek
legislation and is in force at any time.

Article 14
Seasonal workers covered by this Agreement shall enjoy equal treatment with nationals in
accordance with the provisions of Directive 2014/36/EU, as it has been transposed into Greek
legislation and is in force at any time.

Article 15
The Parties agree that they shall not violate the principle of equal treatment on the grounds of
sex, race, national origin, disability, chronic illness or age.

Article 16
In the event that any workers violate the provisions of this Agreement and the attached Annex,
they shall be barred from re-entry and employment in Greece for a period of up to five (5)
years.
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ApBOpo deutepo
E€ovaciodotikéc Siatagelg
1. Me andégpaon tou Yrmoupyou MetavdoTteuong Kat
AcUAOU Kal TwV KATd TEPITITWON CUVAPHOSIWY YTToup-
ywv duvatat va kabBopilovtal ol AeNTOUEPELEC EQAPLIO-
YNC Tou TapdvToC Kal va pubpuiletal kabe €161k6 Bépa
TIOU QVAQEPETAL OTNV EQAPUOYH TOU.
2. Mg amé@aon tou Yroupyolu MetavaoTeuong Kal
AcUMou ivat duvath n mapoxn duvatdTnTag 0TOUG TTOAI-
T€G TNG Anpokpatiag Tng Atyunitou, ol ommoiol £xouv AAfel

Bewpnon e10660u kal Adeta Slapovi¢ yla EMOYIKN EpYa-
oia ocupPwva Pe TNV Mapovoa ZupPwvia, va urayxBouv
o€ €10 KABEOTWE VOUIUNG Slapovig cUPPWVA HE TIC
loxVouoeg Slata&elg TG eENnVIKAG vopoBeaiag.

ApBOpo tpito
‘Evapén 1oxvog
H 10x0¢ Tou mapovTog vépou apyiet amod tn dnuo-
oievon Tou otnv Epnuepida Tne KuPepvnoewg Kal g
JUUQWVIAC TTOU KUPWVETAL ATTO TNV TIANPWON TWV TTPO-
OmoBéoewv Tng map. 1 Tou apbpou 13 auThc.

MapayyéAope tn dnuocicuon Tou mapovtog otnv Epnuepida tng KuPepvrosw Kat TV eKTENECH TOU WG VOOV

Tou Kpdtoug.

ABnva, 16 lavouapiou 2023

H MNpoedpog g Anuokpartiag
KATEPINA ZAKEANAPOMNOYNOY

Ot Ymoupyol
AvarmAnpwTA¢ Ymoupyodg
OtKovVouIKWwV
Oikovouikwv OEOAQPOX SKYNAKAKHE E€wtepikwv
XPHEITOX ITAIKOYPAZ NIKOAAOZ - TEQPIriOx AENAIAZ
AvanmAnpwtng Ymoupyog Epyaoiag kat
E€wtepikwv Kowvwvikwv YmoBéoewv Mpootaciag tou MoAitn

MIATIAAHZ BAPBITZIQTHX

KQNZTANTINOZ XATZHAAKHZ

MANATQTHXZ OEOAQPIKAKOZ

AypoTIKi¢ Avantuéng
Metavaoteuong kat AcUAou Kat Tpo@ipwv
MANATIQTHZ MHTAPAKHZ FEQPrIOZ FTEQPTANTAXZ

Ocwpnbnke kai TéOnke n Meyain Zppayida touv Kpdtouc.

ABnva, 16 lavouapiou 2023
O emni tn¢ Atkatoouvng Ymoupyog
KQONZTANTINOZ TZIAPAXZ
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EONIKO TYMNOIPA®EIO

To EBviké Tumoypaeio amotelei Snuooia urnpecia umayduevn otnv Mpoedpia tng KuPép-
vnong Kat €xel Tnv €uBLvN 1600 yla TN ouvtaln, Slaxeiplon, EKTUTTWON Kal KUKAo@opia Twv
OUMwv TN Epnuepidag tng KuBepvroewc (DEK), 6oo Kat yla TNV KAAUYN TWV EKTUTTWTIKWY -
€KSOTIKWV avayKwv Tou dnpooiou Kal Tou upuTEPOU Snuodciou Topéa (v. 3469/2006/A 131
kat m.8. 29/2018/A°58).

1. OYANO THZ EOHMEPIAAX THZ KYBEPNHZEQZ (DEK)

o Ta ®EK o€ nAektpovikn popen Satibevtal Swpedv oto www.et.gr, Tnv emionun 10To-
oeliba Tou EBvikou Tumoypageiov. Ooa OEK dev éxouv PneromoinBei kal KataxwploTei oTnv
AVWTEPW 10TOOENISA, Yn@lomolouvTal Kal amooTéNNovTal emiong Swpedv Ue TNV UToBoAn ai-
TNOoNG, Yla TNV OTToia ApPKEl N CUUTTANPWON TWV AvayKaiwv OTolXEiwv o€ 101K GOpUA OTOV
lototono www.et.gr.

o Ta ®EK o€ évrunn popen Siatibevtal o€ pepovwpéva @UANa gite ameuBeiag amo To Tun-
pa NMwARogwv Kat ZuvdpounTwy, eite TAXUOPOUIKA HIE TNV ATOOTOAN AITiaTog mapayyeAiag
péow twv KEM, eite pe etriola ocuvdpopur péow tou TuAnatog MwANCEWY Kal ZuvVOPOUNTWV.
To k60T0C eV aompdpaupou OEK amod 1 éwg 16 oelideg givat 1,00 €, aAMd yia kAOe emmAéov
oktaoéMdo (f pépog autou) mpocauvavetatl katd 0,20 €. To kdoTog evog Eyxpwpou OEK amd
1 €w¢ 16 oehidec eival 1,50 €, alAd yia kABe emimAéov oktacéNdo (1 Hépog autol) mpooauld-
vetal katd 0,30 €. To tevxog A.2.E.MN. SiatiBetal Swpeav.

» TpOmOl amoGTOANG KEINEVWY TIPOG Snuocisuon:

A. Ta keipeva mpog dnuooicvon oto OEK, amd TI¢ UTINPEGCIEC Kal TOUG QOPEIC Tou
dnuociou, amootéNovtal nAektpovikd otn SlevBuvon webmaster.et@et.gr pe xprion
TIPONYHEVNG PNPLAKIG UTIOYPAPIG KAl XPOVOOHHAVONG.

B. Kat' e€aipeon, oool moliteg Sev Slabetouv mponyuévn PN@LaKE) LTTOYPAPE] UITOPOUV
€iTE VO amoOTENOUV TAXUSPOIKY, EITE VA KATABETOUV UE EKTTPOOWTIO TOUG KEIUEVA TIPOG
Sdnpooiguon ektunwpéva og Xapti oto Tunpa MNapaiafric kat Katayxwplong AnpocIeupaTwy.

» [MANPOYOPIEG, OXETIKA UE TNV ATOOTOAR/KATABEON gyypAgwv TTPog Snpoacieuon, TNV NUE-
pnota kukhogopia twv O.E.K,, ue TNV TWANON TWV TEUXWV KAl IE TOUG IOXUOVTEC TIMOKATAAO-
YOUG Yla ONEG TIG UTTNPECIEG pag, TTEpIAapavovtal otov totétorno (www.et.gr). Emiong péow
Tou totétomou Sidovtal TANPOPOPIEG OXETIKA UE TNV TTopEia SNUOCIEVONG TWV EYYPAPWY, UE
Baon tov Kwdikd Ap1Bud Anpootevpatog (KAA). Mpokettal yia Tov aplBud mou ekdidel to EOvI-
KO Tumoypa@eio yla 6Aa ta Keipeva mou mAnpouv Ti¢ mpoUmoBéoelc Snuocicuong.

2. EKTYNQTIKEX - EKAOTIKEZ ANATKEZ TOY AHMOZXIOY

To EBVIkS Tumoypa@Eio aVTATTOKPIVOUEVO O€ AITHATA UTTNPECIWY Kal POPEWV TOU SNUociou
avolapPdvel va oxeSIAoEl KAl va EKTUTTWOEL EVTUTia, @UANASIA, BiBAia, apioeg, umok, pnxavo-
YPAQIKA évturia, @akéhoug yla KAbe xprion, K.A.

Emiong oxedidlel Ynolakég ekSOOELG, ANoyodTUTIA KAl TTAPAYEL OTITIKOAKOUOTIKO UAIKO.

Tayvdpopikn AievBuvan: Kamodiotpiou 34, T.k. 10432, ABriva  lototomog: www.et.gr

THAEDQNIKO KENTPO: 210 5279000 - fax: 210 5279054 MAnpo@opiec OXETIKA Ue TNV AsiToupyia
Tou lototomou: helpdesk.et@et.gr

ESYMHPETHZH KOINOY AnooToAf Pn@laKd UTTOYEYPAUUEVWY

NwAnoeig - Zuvdpopéc: (Iodyeio, TNA. 210 5279178 - 180) £yYPAQWV TPOC Snpocicuon oto OEK:

MAnpogopisc: (Io6yelo, Tp. 3 kat eg. KévTpo 210 5279000)  webmaster.et@et.gr
Mapahapn Anp. 'YANG: (Iooyelo, A. 210 5279167, 210 5279139)

MANPoPOpPIEC Yia YEVIKO TPWTOKOANO
Qpdadpio yia 1o Kovo: Asutépa we Mapaokeun: 8:00 - 13:30 Kat aMnAoypagia: grammateia@et.gr

TMEiTe pag Tn yVwun oag,

* 0100007 1701230020 *



